DOCOHBHT BESOflE 



BD 172 031 

TITLE 

IHSTITbtlON 

SPOBS iGEHCI 

POB DATE 

COHTRACT 
^POTE" 

i* . , ■ ■ 

EDRS PaiCE 
DESGEIPTOBS 



IDENTIFIERS 



- CE 022 101 

V . - • ' • * I ' / 

The Work-Education Consortium: An Inventory of J' 
Projects in Progress* » v. ^ 

..Hational Manpower ^^g^t,, washingtotir D.C* ^ ' / • 
Departnent of Labor^ Washington ^ D.C. 
•Apr 78 * . 

DL-- 9956-653^^2- 8 ^ ; 

86p^ : . ^ 

BFOI/PCOM P-lus Postage. * v7 

♦Community Programs; *Coffliaunity Eesoiirces.; 
♦Consortia; *jlnf ormation Dissemination; Job 
Placement; *(}ccupational Information ; *Skill 
Development ; Work Experience Programs; Youth 
Employment ^ " 

Comprehensive Employment and Training Act ; Youth . \ 
Employment and" Demonstration Projects Act 



ABSTRACT 

^ . This 

coople ted activities 
councils through the 
are grouped into tep 
community resources 
experience; (3) em 



inventory contains sirmmarl 
sponsored or conducted by 
Work-Education Consortium 
is^ue area/process categor 
for youth; (2) opportunitie 
yment awaran'as^.skills f4ev 



occupational information and job placement serv 
Business, industry>and labor for "educators; (6*) 
iirvGETA/YEDPA activities; (7) assessing the Ibc 
and emf^loyment situation; (8) council goal deve 
setting; (9) awareness"S^ilding 'and information 
(10) special interest projects. Al§o included , i 
'activities by cbmmunitjr# and a list of th'5 thir 
work-education consjortiu^Tcpmmuniti.as* (CT) 



9 

es of current and 

local tollabora>tive 

Project, The summaries; 

ies: (1 ) engaging 

s for work and service 

elopmsfnt; (4) 

ices; (5) exposure to 

council involvement 
al youtK "tTra^nsition 
lopment and priority 

dissemination; and 
s an • ind^ex to council 
ty-three 




* Re,prod4ct\ons supplied by EDRS are the best 'that can'be m^ade 

* ' * * ' from the ^original document. * 



rvj 



uj 



TTicV^lc-Educati 
An Iny^tory of 




Oonsortium: 
in Progress 



V 



ERIC 



U.S. OIMRTMINTO^HIALTH. 
■ O'UCATIONAWIL^AIII 
NATIONAL INSTITUTION 
■DUCATION ■ ^ 

THIS DOCUMCNT HAS ICeii RCPrtO^ 
OUCIO EXACTLY AS RCCCIVCO PROM 
THC PCRSON OR ORGANIZATION ORIGIN. 
ATING.IT POINTSOF VIEW ER OPINIONS 
STATf 0 OQ NOT NECESSARILY RERRE- 
SINTOPPlCtAL NATIONAL INSTITUTE OF 
EDUCATION POSITION OR POLICY 



"PERMISS 
M'ATERIA- 



TO THE 
INFORf. 



TO REPRODUCE THIS 
^ BEEN GRANTED BY 



ONAL RESOURCES 
-INTER (ERIC)." 



APRIL 1976 



-Cohtto cf r&-^s report were prez^ared by th^ JJ^^ '^^^ 
ManWr^Zns^ute pursuant- to ^ conrract with tf^^ 



Jit 

\ 



Cop- 



i'li^-'^l Han -iwe' 



CGTitnect-- - wenue. N.Wn^ 

Suine 

Washi^g^on,. ^ 20036 { 



.ute 



i 



THE WOfiK^EDUCATION CONSORTIUM 



Th«ilfl^ork-'Edu33tion Cof»'>ortium Is a colinrorative initotive of »commu.rrities 
ofganir^^g tnemselves l o ass.st youth in thei' * .insition frori school to work. Several 
nations organizations (th^ ?tional Manpowe nstitute, thm American Association of 
bomrn.:»nity and Junior Cv r-qe^^ *d-the Natic-31 Alliance Businessmert) are 
dedicHe?c1 o suppo' ting '-'e activities of those ::nm.m unities ^?>e Consortium is funded 
by the ^ Deoartn-.^t ^/ Lah-rr anc aper ites ^ consultatrc^ 'mrt^ representatives from 
. the>^??rrt»» Tier's ;^ ib^/^ HF v, and Cor nie'^ ce. 

I- ir> 3o- sc tun ^ommiL ties -^/joKiantifal efforts have ^*9en made to involve 
instituti'^nai :i u^f^P/ es m outh^ jeveiCD^rierr!. Various ccorrainations of educaiors. 
business pec:::ie, riem' ers, enploymen: ard trarning^age'^cy representativet. 

local governnent . tfi r.^i-^ service ^igiency representatives, -:s™its, and youth 
pa^icfoate X^-ouc^ : in sr^oothirg ihe rr.cnsitlon fron stoool to work. Thev 
represent a ^ensi^ >nar ?rf|pti^s and a v3r ety of appr iiET^tt^jto resolving youth 
transition prcr:>i5i^s s t^v ^ lovative methods of l^eEiw^g -isducation and work 

through cour: ^ wilh Jit^eron: ourres c" ccnmvnity leadenr n lollectively they hav^ 
exisrtise anc / r.t*t-^re that can - ' ovioe mcuef:! or others 

" ne sporsor^v;, "'g^"* ^Ht ons ser\ 9 the Consi^r*-um by oro^^'cmc .tdchnicaLassistance 
throijgh on-site sir^, works "»0v;. ari the w^**^*^- vord; by t auuiAsa tmg access to 
tecrnical and :L:nn •^e^^o.^ ca^ it ne feder^ii level; by arrarnrrrc tar'the provision of 
additional expe a:.- i3ta7ice ^no acting as an ntermediarv aetween the Consortium 
comTiunities zv\'^ ^^^-leral agerigies, . • ' 

The Co- - Pft ec* rapn-esents a sig- cant dejsirture rron- traditional 
patternaof * ^dera po^^ mori/loca. commun i/ nteraction. T-ns project, afW sev^jpl 
of the concepts be^'.,, te5,>ted through. it (collaaoratlon, community ecuicatio/i-work 
councils, tthe use n ir /f*- nr.rj^^-^ organlzsnr^) , are more fully describec|^in other 
puBiicatio/is avaii3ir»«e Uo^^ - N^t'C^ial Marnirwer jnstftute. ' 

/ 



NOTES ON TH£ SUMMARIES . 

This document contains summaries of current and completed activities 
sponsored or "conducted by local collaj)orative councils through -the Work- 
Education Consortium Project. It is designed to serve several purposes: 

• to pr0v4.de a representative overview of the range of Activities 
underway locally as a result of the project; - 

& > 

V to act as a sourcebook of project and process id€^s botW^for 

the participating commj>H4;ties and for' oth'er communities infe€^ 
ested in improvitig ScTioolXto-work transition options for thej 
' own youth; ■ 

•# zo encourage communication between these group^ on the basis oz 
.nterest generated by the information provided here; 

• t:o illustrate the effectiveness of the collaborative approach 

_n initiating and implementing positive change at the local level. 

The examples included in this report are drawn from all 33. of the 
communities which make up the Work-Education Consortium, of which 21 come 
under the, aegis of the National Maxipowef institute, six are under the aegis 
of the American Association of Community and Junior Colleges, ^nd five are 
Wder the aegis of the National Alliance* of Businessmen- One initiative 
fective throughgut the State of New Jersey^ is also included'. 
■ " ^ . ' ■ . ■■ ^ 

The summarieslkgrouped themselves very naturally into ten issue exea/ 
process categories. Although several activities could have fallen under 
more than one category, each summary appears only once — placed iti the ^ 
category which it seems -to concentrate on most heavil;y. 

All of the information in this r^ort is current as of February 1, 1978 
In** many cases summar^s have been updated to reflect activities through 
March and early A^0^^of this year. > ' , 

The National :>l^pbwer Institute encourages artd welcomed* comments and" 
suggestions on the dojcitfent , format , and/or usefulness of "thisxdocument . 
For further information on any of the activities referenced here, please • ^ 
contact Richard Un^erer, Director of the Work-Education Consortium Project's 
Information Exchange Service at 1211 Connecticut Avenue, N.W., Stiite 39(1,"^ 
Washington', D.C. 20036 - (202) A66-2A50. Leslie Rosow, Staff Associat^at 
the Institute took the lead in the preparation of thisa document , aided by 
Karen' Blake and Lois Hudick''. ' ' ^ . 
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: ild-Suisun industry Lducation Couzici' t-'filiated with the 
. t.onXounGll of Calif c rnia, has ccmduc: id a mail survey of 
:ke Fairfield area to -etermine the le-r=l cf 'he business 
barest in working with students and f :ir.ools Ls. a career 
'sisi. The suirvey will ilso assess whin: specific role eaqh 
ling :o ylay. Dat;a cc llected has bev developed into a 
rce H.mcifbook to be used by the - .eld-Su-f=un Unified 
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MMONITY RESOURCfXiST 



Illinois 



jurine zhe fall of 19-77, a Computerized Conakinity Resource List was 



::oiiip lied by -he Work-Education Council of the So« 
:es .;ned ^ se^ve as: \a compreherfgive directory 
lessas, educational institutions, government ager 
^ iro'-os for ase ih informational mailings; and to 
en-:-al resource individuals for edu^: at ion-work a 



Suburbs.- This list is 
f individuals, busi- 
.es, and other comriiunity 
-£rve ^s a pool of po- ^ 
rivities. 



The project was accomplished relying on 'paic id volunteer assistance 

or 2ompil;Lng, coding-, . collating, and keypunching. Computer time, 

-r-ruioment, and programming services were donated the Prairie State 

^oLiege Qa-a Center. Maintenance of ^he resource : is the responsibility 

zne Council with techii^cal assistance p^vided :he College. . 



(Engaging-^t^nmaEnity Resourc^:^ for Youth. conr .nued) 

^ ' * _ " _ _ 

VOLDICTER NETBORK AND CO^^ML'^ITY RESOURCE* GUIDE 

East l^eoria. Ti^if^ois • * ^ - . 

• Th'e :aiHity, Indu^^ ^^^ucation--Lafc t ' Ccuncil has deveiope . . V 

"Teachers i. i^re to coDnnrnr- resources as a result of a survey ••-riinis-- 
t^r&j to pc :i2ir!uial "resou .^oiile from th business, industry, . \l 'afcor 
sectors of « Tri-Gount The Guide oased on data obtainec: 

throi««*^ th= ^-rvey, ronta^-ns formation cr the Availability 6£ ^r. de 
range f r tr=i: urces inclucLjng: ield trips and classroom speaksr r- 
gatii: *: ^ciciupatibnaf -js* ,■ career envelopment ^Ims, indi ^n^al 
stud^- er^/iew dppdrt. : _r in-service workshops for teache^ . 
career :rr!ation days, - ^ Career Guidance Instit^ute, 

^ ■ . - « 

axce is 'distribat- all schools within the Counpil servi^ 

are:H aic d schools and L^acj.^ers outside che service area upon reci-e§t. , 

Twc ^^sut have been pub ish- i. one in 1975 and anoth^ in 1976 > third 

edd t«.incluxie tien reso les and to update existing listings planned 



PIRSCTOR^ LOCAL KMPLOYMl TRAINING aND CAREER DEVEbOPMENT RE-f-^URfgES 
Er: ?en..*svxvaliia ' ' , ■ 

■'he l-cacation and Wor ^ouncil of tne City a\id County of ^ie has, . 
de^ opec directory: of ] --^i employmen-t, training and career development 
.re&-^rces available to are^. outh and young adults. The directory was 
pr«~=:rei in response ^to tb:. expressed j^eed on the part of youth services, 
prmessionals from the edu^cion, voluntary social services and publip y. 
serrlce sectors for readily accessible and up-to-date information on 
resources available. The directory -lists programs, projects, services^ , 
and other related activities by sectipn as follows: 

• career awareness and \e"^ploratio^; . . \ ^ ' , 

• , skill training" and development and job placement;^ ' 

• . vocational education; ^ - ' 

• special ^opportunities for 'persons with distinct labor market 
disadvantages. - • ^ 



PROFILES OF EXISTING LOCAL PROGRAMS AND SERV,CES . , ^ 

— , — ; ^. ? ■ '■ , 

' - i \. 

Erie, Pennsylvan4.a * - , 

\ The Education and Work Council of Erie .City and Cjountyi developing^ 
a sourcebook of profiles of community programs aad services in its^ 
service area th^t relate tb the transition pf youth, from education t^ 



(Engaglnig Obnmunity Resources for Youth/, • eon tinned) 



work. The information is being compiled iri'\^: unction with the Youth ^ 
Services Coordinating Council of Erie County anU zr^ Northwest 
Pennsylvania ^'ersonnel and Guidance Association Although the source- ^ 
bodk is designed for use by personnel and guiidar.r:^ prrf.essionals . par- 
ticularly at tSie secondary . school level,, it yill «= naade • avallablt: : o all 
interested group^ or individuals* ^ - • 



COMMUNITY VOLUNTEER NETWORK - ' - \ 



Gratiot Couiity,. Michigan 



V In May 1974, the Mid-Michigan Conmnunity Acti: a Toun^l began to/ 
develop an organized network of community volu^' - ro' provide f j_rst- 
^ hand information to -students on careers and the working world. The 
Council's effort has e^^panded to iliclude appvr ' ^rniz^-ly 730 volunteers 
countyr-wide and is still growing, , ' ♦ 
t . \ ^ ' 

>. Volunteers participate as classrooiji speakers, -nock job intt ■ viewers, 
and business site hoses for^career exploration activities ^i^e per- 

formed in collaboration with the Gratiot-isaV -:_la l-ncermediate Sdio«l 
District and are available to the six Gratiot :ount'- school districts. . 
Activities are accessible to local teachers/s.. ool through the Council's 
DIAL- A- SPEAKER telephone service which matche-; the ised of^the student 
group to the volunteer resources availabJLe. {.-ee t ; ry for 'Gratiot County 
under section on Work and Service Experience 'and Career E^plorarion,). ' - 
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COMtlUNITY RESOURCE NBA NK 




Houston, Texas * / * > ^ 

' TKe Houston National- Alliance of Businessmen's Eusl^eqs-Education- ^ 
Liaison and the area Chamber of Commerce's Education Committee have estab- 
lishfed. a Community Resource 'Bank which "acts' as a clearinghouse* for a variety 
/ of . experiences bringing the local business and education sectors together. 

Through the bank classroom teachers can arrange tours for their studenta 
^ of twenty-two are^i business ,an4 inau3trial sites*. ' Special interest tours 
geared toward students in specific vocational curricula are ^Iso 'av^labie. 
More exteVisive and dialled ^ffiidividtial visits, which may include shadowing • 
Afor up to one weefe /hiring the\ ^jummer ^ may also be arranged in response to 
a teacher's .pr coi^sePor's request. 
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,TY MCZmrHERS IN THE CLASSROOM 



4 



-Houston, ye:oe^6 



The Busiaes3-Education--Liaison arm of the Houston National Alliance 
of Bu^inessaaen and .the .Houston Inde^pendent School District have implemented- 
a program b. ringing volunteers from the community and the world of Work into 
the classrocun. Over 600 vo\untefers have participated in the progBQm as' 
classroom dp eakers on , a wide range of topics including business\,^d careers, 
but ranging from ethnic culture to philosophy, the project includes sfeminars 
on aging lec: by r^ired persons\and senior citizens / presentations by N 
individuals who have lived' through historic periods (depression. Pearl 
Harbor, ra^e riots*, etc. tutorial programs for academic subjects, screening 
programs i:. -Jtiich volunteers help the classroom teacher to detect . learning 
or. physical ::J.sabilities in young children, and . understanding programs in 
which speatcews from business discuss the economics of free enterprise! 
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. INVENTOltY OF COMMUNITy RESOURC ES 4AND EDUCATION-WORK PROGRAMS 
Lexingt on Kentucky * - 

A proiect to lacrrfelfy and inventory community resources and" 
educaJtionA'ork programs Vas initiated in \June^ 1977 by the Lexington 
Educacitm-Work Council tA catalog resources whicb are currently avail- 
able*. in the area of 3chool^to-work trdnsitio'n for youth. To obtain 

his^ inf ormatiosi., project s^ff interviewed employees of over 66 social, 
governmeiital and educationalNLnstituln.'^s and agencies* se?:ving youth 
in Fayejtte County. Data was sought oh services-^f f ered , client loads 
and character is tic4^^===^ <^ ^ 

.Data collected from t^is project has been combined into a Youth 
Services Directory for distribution free of charge to youth serving 
agencies and organizations in Fayette County.. 

• ^- ^ I ^ 

w> An additional product of this project is a brpchure targeted at 
youth which publicizes education-work programs in >tfhe County. - The 
brochure will be based on the Youth Services Directory and 'will be 
disseminated to youth directly and through schools and social service 
agencies.- - ^ * * ' ^ - 



'(Engaging Community Resoui^^ for Youth. . .continued) ' « 

♦ 

-BASiC OF ^RESOURCE PERSONNEL - 
Martln'^County, North Caroling ^ 

Ttie Martia County Education-^Employment Council has organized a bank . 
of ^approximately 600 , resource perspnnel: to provi'dearea students with 
in-depth knowledge of employment and career responsibilities ancf oppor- 
tunities; to. foster indvietry and business involvement in the (classroom; , 
and to increase involvement of the general community in education. Mail 
surveys and follow--up visits and contacts wei/e used, in the establishment 
of the resource bank,, which will ^-be operational in^the spring of 1978. 
The Council was aided in the development and implementation of this effort 
by local Industries, the Employment^Security Commission, and the Board qf 
Educationr, - " # * ^ . 



DIEffiCTOI 
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TORIES OF SOCIAL SERVIC E ORGANIZATIONS AND AGENCIgS. 

. ^ ^ 



rtin tounty, North Carolina . \ . ^ - - 

* • ^ ; 

The Martin County Education-Empl9yitient Council is planning to develop 
two directories: one of youth sterving agencies' and organizations and one 
of all. local service organizations. The former will^be made available by 
mail to individuals^ and agencies in £he County which- are doncemed yith - 
youth and the latter will b^ made available to institutions and individual© 
on a demand basis. The directories will include corporate ^nd agency 
contacts for information on programs. This effo?-t represents J:he first' 
attempt to catalog social service agencies/organizations %xi Martin County. 



INVENTORY OF EMPLOYERS ' EDUCATION- WORK PROGRAMS " ' . . 

~ — ~^ " \ . ' - ^ . ■ ■ ■ ■ ^ : 

Martin County, North Car'olina . 

The Martin County Education-Eraplo^Fment Council developed a compre- ^ 
hensive list op education-work programs'" and servicejS jprovi-ded by area • 
employers. Sources .used to locate' pr^s^grams include: the local Employ- 'V^ 
ment Security Commisjsion ,*manuf acturiH^ indexes, "Major and , Minor Market 
Employers" lists, and the local te^epriorie directories. The project was 
xrompleted in Januar^ l978. 



STUDY- OPISERVICES PROVIDED' BY PROPRIETARY SCHOOLS 



Mesa, Arizona . , . • ' 

^ \ In January 1978, Project Transition staff of t;he^ Mesa Community 
Council initiated a project to identify ^and coordiAate servites pro- 
vii9ed by local proprietary schools in the area of A^mployment-related 
skil^ training. ' • - * 



(Engaging Comnainity Resotirces for Youth continued)- . y 

Staff members will visit each institution pi^viding such services 
to- determine the scope and Extent of programs offered. Infojpm^tion from 
the study, whi,ch is schedirled fot completion in May, 1978, will be 
ass^pbled in catalog form for distribution. 

ASSESSME^ .OF YOU TH SERVING O RGANIZAT IONS AND PROGRAMS 

J — 

Minneapolis, Minnesota 

The National Alliance of Businessmen sponsored Mi^nneapolis Wotk- ' . 
Education Council is nearing completion of- an asses smefft of all youth 
serving organizations and their employment-related .programs in the/ ^ / / 
Minneapolis area. The data collected by the council i"S dr^ded 'into / 
three categories: .^^^\' ^ ^ 

i ^ . ' ^ - 




• Programs. rel,atihg to Employment through occupational infprmation, 
S^xploration,' and couniseling; * ' • 

• Programs relating to prepaifation for employment through financial 
aid, development of 'job skills, and/or placement; . 

'•• Programs relating to direct j-pb placeifie^it. 

^ > ' ■ ' ' - y^' 

These programs are 'further categorized to designate services available 
to in-schpol youtW, and those available to out-^f-sctiool youth. The 
inforniation, in Its final "^orm, will be made available t6 groups and 
Individuals interested in the youth school-to-work transition.'* 

d . • ■ ^ • * ' ■ 

ASS ESSMENT OF COMMUNITY RESO U RCES FOR ^CAREEj^ EDUCATION ^ - 

O^Jcland,^al?fornia _ . < 

major project* was uhdertalcen by the Odffejand cSmmmiity Careers 
Council with "^as^H^tance from Community Resources for Career Education „ 
of ?ortrand, Oregon to ass^s community resource needs and th^ 
avai^lability of caree/ education resources in .Oak^jjfid. The objectives 
of the project were: (\) to collect infbrtjation qn organizations that 
use comnunity resources to provide career- education services; (2) to 
collect^ information on who In the basiness commijpity might provide the . 
'rteed^i resources for cfareer education^(;;{3) to analyze this inf oAtation; 
and t^) to make recommendations' to the .CommOrt^ty; Career q Councdll on . 
establishing* a resource data bank aridl clearinghouse to serye youth 
agent:ies_^nd . emjployers. « -Sjfrveys were sent .to 35^5 service agencies in 
Oakland and Alameda^ County , incliiding.j^schools, social, civic an4 youth 
organizations. Three thousand employer establishments were, also contacted. 



• (Enigagtiig Comnmnlty Resources, for Youth. . .continued) 

A reiport based' on'' t^ie data,, entitled "New Directions in Oakl^d for\v 
Career Development" bias been adopted'by the Commimity ^Careers Council 
. and will b4 distributed to local and national organizations and >^encies^ 
with an Intenst in youth/ ^ The repot"t presents a formula \for deter- 
. mlnlngr the need tot work 'experience prograitis, and by. extension, the 
' need and-^ misaws^ f or- engaging. Qommunlty'^re^ources . This is t^he first st|C[dy- 
df , its kjLnd to be conducted on a city-wide ba^isjjfai Oakland. . ; 

DEVELOPMENT OF A^Ca^EitfllNGHOUSE FOR/ EMPLOYER RESOURCES ' 



^^^^kland, California ^ . \ . . 

* ' / Through surveying the schools, career development organizations and 
businesses in the^ Oakland ^atea, the Oakland Community Careers Council 
determined that better access to employers is essential f on creating 
additional jpb. experience opportunities for youtli. To accomplish this:, 
the' Council has established an employer resources clearinghouse. The 
clearinghouse data bank presently consists of approximately 7Q€(>entries 
on- employer resource© available to organizations seeking job 'opportunitie§ 

^ for youth, with 2,300 more entries to ^be added in the near future. 

-The -clearinghouse will provide a systematic method of accessing 
the. business community for the many organizations trying* to assist youth 
'In gaining job Experience. It is also deisgned to alleviate tHe problem. 

some businesses receiving several requests for placement -and others 
receiving few or none. 

' The Council is ^repairing a pamphlet entitled "Community Careers Council 
. Clearinghouse: ^r^redjlires. Guidelines and System" which outlines uses 
of the clearinghousej/ The pamphlet, which is designed for general i 
distribution, includes request and observation forms for ^t he clearinghouse. 



DIRgb,TORY OF CAREER DEVELOPMENT PROGRAMS 

'^rOakland, California . 

r ... . ■ 

A comprehensive directory -of career development programs in Oakland 
was produced by the Oakland Community Carieers Council in an effort to 
improve counseling, guidance and referral services for youth. A master 
list" of agencies was complied using data collected from a recent com- 
munity resources inventory conducted by the Council.. A total of 138 
^organizations are included in the directory, of which 6,000 copie^Tiave 
been distributed. Entitled, '^Who's Doing What in Career Development," 
the directory, has provided the means for these organizations to get in 
touch and stay in touch with each other's activi€ies as we 1^1 as for 
businesses to contact various progtaiiis from a single source. The Fi- 
delity Savings and Loan Association, in Oakland reproduced the directory 
and aidedVin' itis distribution through Fidelity branch offices.. 



\ 
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CATALOG OF CAREER EDUCATION^ PROGRAMS — PUBLIC, PAROCHIAL AND INDEPENDENT 
Philadelphia, Pennsylvania 

The EducM^^n to .Work Council of Philadelphia is in the process^ . 
compiling a com^ehensive catalog )of the cit^ career education programs. 
The catalog will include approximately 100 programs administered through, the 
public school systein<""^rt?graihs of \he parochial schools (which have not to 
date been catalogued), and programs operated by independent not-f o^r-prof it 
corporations Jj^ich provide oareer training and preparation for students in' 
varioiL fields. Completion is scheduled f or^early ' 1978. V 




DATA BANK OF COMMUNITY RESOURCES FOR CAREER EDUCATION 
Philadelphia!, Pennsyl^nia . - 

, Th e Education to Work Coun$^ of Philadelphia is currently attempting 
to locate funding for the iihpleT)ien(|:ation of a model data bank of community 
resources for career education. TJie model is the result of one. and-d-half 
years of developmental work undertaken by the Chamber of ' Commerce of 
Greater Philadelphia and by Research for-Better Schools, Inc. in Phila- 
delphia. Funding for model development was 'provided by the William Penn 
Foundation. The Council considers this. project to have considefable po- 
tential for improving school/business cmraiunication, and for encouraging 
more effective utilization of a greater variety of community resources. 

there are two possible routes by which the data bank might be developed 
and ^launched : (1) as a brokerage operation for the resources of the ^ community 
and the needs of the school district. The users of this data bank would y 
be school personffel, including administrators, principals, teachers and 
counselors; (2) for dissemination of vocational and occupational information. 
The users of the data bank in this mode would be the students at the secondary 
level; and persons looking fdr career clarification — for example GED 
program participants. » * 



EDUCATION AND WORK RESOURCE LIBRARY ' ' 

St. Albans, Vermont 

TheCommunity Education-Work Council of Northwestern Vermont is working 

closd'ly with the local CETA office, Champlain Valley Work and Training,! 

to establish and stock an education and work resource library which will 

be available-to ajLl community residents. The CETA office has provided spac^ 
and "staff to coordi-nate the activity. . ' 



(Engliging Community Resources for. Youth. continued) ^. 

YOUTH SERVICES CLEARINGHOUSE DllB^ORY ^ ^ \ ' " . 

Tullahoma, Tennessee , . 

. ■ ; " • • ■ ^ ' :^ ■ 

;A''Youth Services Clearinghouse- Directory h^s, recently been compiled 
by the -Community Education-Work Couhcil at Mot low State Community College, 
Tullahoma, Tennessee. The directory wil'L serve as a 'depository .of inf or- 
mation on various civic, community and- institutional services available to 
youth throughout, the Cq^iincil' s seven county service area'. The data, cate- 
gorized by types of community seryices, avaj^lable to youth and by county in 
which the services are of fered, isvbeing'distrib^ted^ to ^selected users for 
r^eview, cpmments and suggestions. The dJreWoi:!? will be used in cdnjunction^ 
with a telephone clearinghouse service whicttVouth, parents or other interested, 
persons m^y call for information and referr^El. ^, , ,^ 

■ • .' ■ ' ' .■• ' ■ / . ' "" '"^ " ' ■ 

DIREdTORY OF Auf)IO-VISUAL AIDS ON LOCAL CAREER OPPORTUNITIES . 

Wheeling, West Virginia ; . . ^ ' • . 

% . • • \ 

The Education-Work Council- of the Upper Ohio' Valley h^s prepared ,a 
directory of locally available audio-visual aids featuring information on 
career and occupational opportunities. The Council contacted over. 300- . 
prospective community resources (employers) requesting them to' indicate 
audio-visuai^aids whicj> they are willing to make available, on a rent-free 
basis to area schools^ Twenty- three local firms responded favorably 
to the solicitation. Information firom the directory will be incorporated 
with the names of volunteer resource persons; f rom '^these and other employers 
and will be distributed to local educational institutions and public 
libraries. ^ ^ . • . 



RECRUITMENT OF VOLUNTEER RESOURCE PEOPLE > 
Wheeling,. West Virginia 

The Education-Work- Council of the Upper Ohio Valley has developed 
a career bank of community resource people fpr the purpose of sharing 
work experiences and opportunities with students from secondary and 
postsecondary schools.. The Council sent out over 700 recruitment letters 
to employers in early August, 1977 requesting potential volunteers to 
contribute at least one hour per week for five weeks to share career 
information with interested students. To date, lAO firms have responded 
to the Council's invitation, producing approximately 500 volunteers. In- 
formation on the volunteers will be coordinated in two clearinghouses 
in the^public ahd parochial secondary schools to schedule volunteer/stu- 
dent visits, and- will be made available to elementary and postsecondary 
institutions. 




(Engaging Community Resources for Youth. continued) 

Local school counselors, high school principalis arid college gareer 
developmen^t officials were involved with the Wheeling Education-Work 
Council in developing this project. " i 

> ■ . .. ^- . .. .. 

PROFESSIONALS ItJ THE CLASSROOM — ^"PROJECT SUB" / - 

Worcester, ^lassachusetts . ^ ' \ . . 

■ . ' ■ , ' ■ i ■ .' ^, ■ 

"Project Sub," developed by the Worcester School Department with^ 
the assistance of . the Worcester Area Career Education Consortium, is a 
program 'in which non-prof es&ional guest speaker-s are used a^ classroom 
substitutes regular teachers are al>sent. T?he substitutes discuss 

with the students\hobbies , occupations , current events, etc. In addition 
the program also utilizes various demonstrations and movies. The project 
was implemented initially in one area high school. 

The objectives of Project Sub are to introduce students to educa- 
tional experiences which they would not ordinarily receive in the class- 
room, and to save the school system the $25/day fee for substitute te^che 
' Student "cuts" have declined markedly since the project's implementation. 
The Worcester School department has received a $17,500 federal grant to 
further develop the concept as 'an' economic measure. \ • 

The response of the student body has been highly enthysiastic , and 
the program has been expanded to include an additidnal* high school. The 
Consortium is considering approaches* to improving the effectiveness* of 
the program as a teaching- learning tool and coordinating "Sub'" activities 
with in-service teacher training activities. 



'OPPORTUNITIES FOR WORK AND SERVICE EXPERIENCE 

' exposure of HIGH^ school students to the WORKPLACE: ''THE SHADOW PR(3GRAM" 

Buffalov Newj York . ' 

The STOdbw: ?.togram was establishg^ by the Niagara Frontier Industry 
^Education Council -Inc. (NFIEC) fn response to a request from the Super- , 
Intendeiit of BOCES for more active business participation in preparing 
high school students for the ^oirk world. ' The program provides kn ogpor- * 
tunity for vpcationally trained high school students to participate in a 
'One week on-slt^e "shadowing" of the daily activities of a practitioner in 
a particular career. Thl^* experience^ aids students in developing an- 
understanding of ^ the world of work and offers them a chance to see how 
their vocational training relates to the actual working experience. 

Students from vocational education programs of b»th the Erie County 
BOCES* and the Buffalo Public Schools are" selected to participate in the 
program. Program administr;acion and supports servi^::!es are ^provided by t^e 
NFIEC. Students are not paid for their participatign In the program since 
it is part of their * academic curriculum. Tbey are insured, under the 
school's liability insurance policy. Placement of 75 Students through the 
Shadow Progr^ is the goal for the current . school year. This represents 
a considerable expansion from last year's pilot program Involving eight 
students, and Is possible because of t-he assistance* of an MBA student inte 
from the University of Buffalo (SUNY at Buffalo) . 

V ■ ^ 

COOPERATIVE EDUCATION CLEARINGHOUSE ' ^ 

California, State of 

The Bay Area Cooperative Education Clearinghouse (BACEC) is a 
computerized job placement service developed to provide employers a 
one-stop listing of prospective student employees seeking work experience. 
^The service was developed in cooperation with the California Industry- ^ 
Education Coji^ncil, the Chancellor - Office of California Community 
Colleges, and a consortium of Sa^ JDse area colleges, business, industry, 
and labor. The service data b^nk contains information on students* from 
six area community colieges ' seeking work experience, including data on 
their past job experiences, educational goals and interests, and special 
skills ^nd abilities. The prospectiv»employer need only call the 
clearinghouse to' have work ^perience job candidates identified through 
a computerized ''search and match'^ system. The system places approximately 
300 students in work experience slots 'per year , each potentially worth 16 
units of academic credit- Although BACEC currently deals only with- 
cooperative work experience at the postsecondary level , future plans 
include expansion of the system to serve the secondary school population. 
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(Opportunities for Work and Service Experience, continued) 

PROVIDING COMMUNITY-BASET EXPERIENCE FOR STUDENTS . 

California, State of \ " • ( 

^ Th^ Greater San Diego Industry-Education Council , .affiliated with ) 
V the Jndustry Education Council of California, is working vith Valhalla,/ 
High School on a demonstration proj^cydesigned to involve every stt^dent 
in ati off-campus, community-based experience , and to- bring an increase^! 
number of business and other community^ resource pfeople into the class- j ' 
' -'^ . room. The project will be.used^^O emphasize to stydents how their academic 
subjects/ 7- civics, math, English — will%e used M.n the work world. , 

Projects undertaken to ^achieve th^ above goals include placing 
students in community learning sites, holding seminars for business 
leaidersi and- including community and business leaders in curriculum 
planning. The Council is /assisting the ^^ihool in communi^cating with 
the business communit5^ and is providing materials as well as some tech- 
nical guidance. ^ ^ ^ • , 



ACCESSING COMMUNITY RESOURCES TO PROVIDE OPPORTUNITIES FOR SERVICE- 
LEARNING ' , ' • . - ^ \ ^ 

Livonia, Michigan . 

ACTION is a service- learning effort of the Livonia Public Schools 'in 
close collaboration with, the Work-Education Council of Southeastern Michigan 
^ and the communities (jf Livonia and Westlarid. It i,,a^^signed to reduce the 
isolation of ' students and their teachers from the coTimfte"j)ty , ta increase 
students ' -^self-awareness and to assist in thfe development of a senge of 
social responsibility. , v 

Students are involved in re'^search, advocacy, or direct services which y 
are a direct outgrowth of their classwork. . Participation in these community 
service experiences is on a voluntary basis with no academic credit attached. ' 

Specific pi;£)j^2t goals are to provide oppoi unities for students to 
participate in a s- rvice-leami^ng curriculum,' tc develpp a Service-Learning 
Handbook of Activi ies for teacners (arranged by subject ^rea) , and to 
expand the knowled. .i and insfghr students hold cioout -their local community 
and its resources. The ptoject is staffed by a director, two service-learning 
coordinators anc AC teachers and has 00 participatings students with 300 new 
enrollees expected in the spring of 1-78. 
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(Opportunities for Work Service Experience. . ..continued J 



VOCATIONAL EXPLORATION PROGRAM .(VEP) 
New York, New York • g - 

The proposal for a local cotBi)onent of thfe^ National Alliance of Busi- 
nessmen Vs Vocational Exploration^^ogram (V^ wi^s written by a staff 
member ""of the New York Association for Business, Labor and Education in . ^ 
-an effort to provide area youth with an expanded vari«,ty«oJE catefer explor- ^ 
ation opportunities' Thrpugh thB program, s'tuderits ate given the oppor- 
tunity tp observe 4t least four eBusiness organisations .in order to better, 
understand what dif^ereht facets of the world of work are all about; 
Participants ate in a better position to weigh career choices, to formulate 
intelligent questions .about ^heir futures, and to understand ^ the relation-^ 
ships that^ exist between eTmployers , Ikbor. unions and the community. VEP; 
which was a d^onstration program, was initiated in July, and completed 
in August, M977. \^ . 

VOCATIONAL EXPLORATION AND JOB EXPOSURE PROGRAM ^ 
Seattle, Washington ' ' - 

Private Sector Initiatives and the Seattle Community Woi*.-Education 
Council subcontracted with the National Alliance of Businessm«?n' s Seattle/ 
Tacoma Metro" and conducted a Vocational Exploration Program (VEP) in 
Tacoma, Washington which provided Job exposure for 83 youth. • 
The project started with information and idea exchange sessions iAcluding 
an orientation of business and' labor to^he prggram, and a session to 
exchange throughts between business, labor and youth serving organizations. 
As a result of this collaborative effort, pi}e Tacoma Youth Job Center V 
was established and opened in'March.^ 1978.. ^ 

■JOB PLACEMENT AND ..COOPERATIVE EDUCATION SERVICES FOR YOUTH 
Tuliahoma,' Tennessee ^ ^ . 

One of ^he first major programs adopted by the Community ^ucation- 
Work Council atSbe^tlow State Community College site in TullMioma, 
Tennessee was the Job Placement and Cooperative Education Servic^for 
Area, Youth. Over 350 letters were sent to employers in the seven Vounty 
area in order to solicit their interest and cooperation in this -program. 
The letters were accompanied by a questionnaire which the employers were^ 
asked to fill out expressing their interest in hiring youth and in 
offering cooperative education training positions. Responses from these 
questionnaires were used to establish an, employer b'ase in establishing this 



(opportunities for Work and Sei^ce Ej^Rerience .... continued) 



\ 



job service.. Since the service was^-e«4;ablished , over 75 e^ployet^ posit;lon 
r'equests have been processed and ovet ITO'^fegydents referred, counseled or 
placed in'joly^^. Student participants are re(Juirqd to write' a report on ' 
their work* experiences and the ^ployers to prepare d written evaluation .of 
each student -worker * s performance . Upon satisfactory coid^ lotion of these 
.reports, the student receives two hours of course fcreditv for woiak ex;tferience 
gained. . . f " - * 



COUNCIL INVOLVEMENT IN JUNIOR ACHIEVEMENT 




Wheeling.)* West Virginia . 



The Council has acted as a catalyst to enlis^t: the support of more tl^iftn 
thirty firms. to support a Junior Achievement Program for approxtmatelyw 
100 high school students who, through the pr,Qgram, will learn the^ econoiSic^ 
of running a small business enterprise. The students are orgaitized into 
five mini-comp4nies, and are responsible for the^anagemert»^of .the..pro-r 
duction and 'marketing ii£ products such as emergen!^ lights, macrame. 
plant holders, and coap^hangers . 



FIELD EXPERIENCE EDUCATION PROGRAM 
Worcester, M^sachusetts \ 

As its primary project during 1977-78, the Worcester Ar^a Career 
Education Consortium is implementing .its policy, statement urging Worcester 
area school districts to offer every high school student in t)ie area ah 
pportunity to participate in some form of field experience education 
fore graduation. Implementation efforts have received considerable 
ort from the assignment of five C ETA Title II employees to the Con- 
ium st^f and from the Consortium"s successful proposal to the U.S. 
ce of Career Education. Direct responsibility for the project is 
by an almost full-time coordinator who is working^ with school 
.tendents, school board membets , administrators and' staff in the 
ter area to plan ifor policy adoption in each dis€tlct and to develor 
lized implementation at specific schools. Project -staff are primar^l- 
onsible for identifyirig and securing /the cooperation of area employer, 
r organizations, social service agencies and parent groups. The Cc:i 
iura has developed a twelve page task fdTte report which summarizes 
policy recommendations and current and proposed activities under th= 
d experience. education project. 
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EMPLjlYMeNT AWARENESS - SK^^LS DEVCLOPMEMt 

v7 



OCCUPATlbNAL ORl^TATION GUIDE 
— ' ^ 

*l3ayaoon/^u^rt;p,Rico ^ 




)The Bayamon Education-Worl^ ^CoJ^dl has develop^^WOccupational 
^Orieritatipn bulde vf oi; local scfhool counselors and.s|^^Ks/ Tne guWe 
consists of two parts*: a-section on the x^racticallxrHPof Job.hunting ~ 
.f i'iling-out.api*'lication forms, the personal interview, the resume', etc.Cf 
^and a second section, intended to stresfe the advantage's of Vocational 
training:, and the opportunities availab'l^ in'many vocational fields. The 
Guide ifiude'signed to dispel the image of vocational training as a less, 
valuable or desirable curriculum for sj^udents. ' ^ 



PROVIDING EXPOSURE TQ THS BUSINESS INTERVIEW FOR STUDENTS 

__ . , - ^ 

Bridgeport, Connecticut - ^ 

In order t?o. acquaint students with the interview situation, and to encour- 
age the development of; interview skills the Bu5::>ness-Education Liaison Committ 
of the local offz-ce of National Alliance of Businessmen in Bridgeport has 
developed a proj ect »7hich brings area business people into secondary schools 
to conduct mock job ^nter^ews . The project, was initiated in November, 1977, 
and has been run three ticies since. Twenty-five to thirty business repre- 
sentatives participate in -'"each one-d^y session during which each student in 
an entire school class (sophomere, junior, senior) has the opportunity to be 



"interviewed. " 
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QC jNCIL I: VOLVEMENT in planning a "CAREERS FAIR ^' . 
Charle^to", South :arolina ( 

• 

The :har_est-n Trident Work-Education Council has joined local 
guidance zQunseXo "s in planning an area-wide. 'Careers Fair" to be held 
during. the weeic c April 24-28, 1978, Presentations at the Fair, are 
designed -o g-^e -ighth and ejiLventh grade students from the Xrident 
area exposure co employers and careers, the Council contacted lo<Val 
employers and orof essionaO. groups to solicit potential participant^for 
the activity. * ♦ * 
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(Empioymeiit,. Awareness i- Skills Dayelopment .continued) 
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CAREER AW ARENfeSS AtlD CAREER EXPLORATION SERVj^gS f--^. J,' 
East Peoria, Illinois ^ .* 

' ,The Tri-County Industr^-ffiduipatfion-Labor Coun^iJPfl^:)kers and pro- 
vides a Droad sptectrum. af career davelopmeiiu services including^. 

• for students: career resource speakers, 'fi^ld trips tc work- 
places, ' economic* education workshops and opportunities for 
student, interviews with working individuals; 

.9 for educational personnel: ^in-service"workshops aAid depart- 
mental in-service consultations with community resource people 
in related fieWs, career awareness, exploration and preparation, 
materials, and the Teachers! Guide publication. ^ 

* " * ■ - ' ■ 

Users of Council services contact the Courfci-l by phone or mail. 
Reque^^s are processed searching t?be resource banks for the p^roper 
resource person or material ^id. The Council Shea.pute tl?e two in touch, 
with each other. 

The 'Council is planning -o extend its career deyelxDpment programs 
'^and services to the community college level pop'ul.-^ :ion. ^ 



\ . 
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CAREER INFORMATION DAY 
East Peoria, Illinois 



Career Information Day -S an annual event organized by^ the tr^-County 
•Industry-Education-Lar ^r Council in which area high school student.^ meet 
with community resourr- people. -The purpose -of this one-day iAformation 
session is to familia:"-ze the students with various careers avaiLlajle 
and related informati::^n -on specific skills and ^owledge needed and 
availability of jobs. 

A planning commicte^, composed of 15 area high school counse, r§, and 
representatives from Caterpillar Tractor Company, Bradley Univers ity and 
Illinois Ceritral College developed 'a career areas list. Resourc- persons 
^Who attended previous Career .Information Days, as well as^n^ew resc urce per- 
sons, were invited to participate. All area schools x^ere invitea zo 
aittend this event. y 

More than 4,200 high school student and approximately 200 coramuWty 
resource people^ participated in the most recent Career Day . held in Oc;^ober 
1977. In addition to this annual ev^nt, the Council staff organizes Mini- 
Career Days at the request of individual schools. Typically, 15-20 re- 
source people will volunteer a half-day of their time to meet with students 



at their schools, 
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CAPE SERIES OF MOCK Et 



VIDEO TAPE SERIES OF MOCK EMPLOYMENT mTERVIEU'5 



Enfield, iJonnecticat. ' x 

I 

The° Education-Work CoAcU of 'Enfield, In conjunction with the ^ / 
Cooperative Education Prtogram at AsnuritiiCk Community Pollpge, has developed 
a video tape. E^erles^of 15 hburs of mock stud'ent employment interviews. 
■Th'is--^-project is a part or the Council's recently initiatied Life /Work ^ ' . ^ 
•planning Eajogram. „The interviews were- cohdjicefed by. personnel of pipers . , .. . 
from the Couhdil membershit). ' Each session, ap^Tb^imately 30 minutes in _ 
length, was video tHped to allow e^ch student the- opportunity to assess 
his/her interview performance . ,interpersbnai skills communication strengths 
and weaknesses, and job-seekin'g techniques. The video tape series has 
been made available^o the oebrdina tors of work experience programs in the 
high- schools in^the Csur zil's service area. 

PRE-EMPLOYMENT CONFERENCES FOR STUDENTS , ■ ° , . 

'-Fairbanks » Alaska ' ' 

Ao. The Education-Work, (^l)uricil of Fairbanks is planning "Pre-Employment 
cWfererices" for local high school students about t enter the job market. 
Workshops on interviewing and job retention will oe followed by a job 
interview' for each participant with a professional rrom the community. 

' Information on, organized labor programs and' locally available" career < - 
trai-ning opportunities will be made available. The Alaska Department of . 
Labor will provide an ap-co-date overview of immediate , employment, prospects . 



BRI NGING' THE EDUCATION ANL EMPLO^-^-lENT SECTORS TOGETHER 

'. ^ 

Gratiot County, Michigan . 

The Mid-Michigan Community Acnion Council is xnvolved in the devel- 
opment and implementation of several projects which bring the education 
and employment sectors together in Gratiot County. ' 

An annual Job . Information Day provides- a half-day cluster tour for 
all county 9th graders during which students are taken to work sites for • 
observation and discussion of careers^in their specified areas. Close to 
900 students participated in the April, 1977 event;. Plans, for 1978 are 
in progress. 

An In-Schooi Industry Program brings volunteers from business and 
industry into, the s^chools to discuss economic education and how business 
and industry function. v ' 

* ■ ' • . ■ * 
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(Employment Aw^i^eness - Skillg DeyeTopment. . .continued) 



;^ Hie C^efer Exchange Day^Program is an annual evewt providing* a , . • 
9he-oh--ohejN*alf d^y shaSqw eftplorat ion-experience for all county 11th 
graders. County IJpotajy Glubc provide financial ^nd volunteer ^pport for ;5 
. the program. ; V ♦ - ^ ' . \ 

• T\i^ Share-a?^orkday Pro^ir.am enables teachers to gain one. to three ' v 
days of on^he-'jab work i^xperien(ie designed to 'increase their c^J-assrooro , 
effectiveness. ; ■ - . ' ' . ' ^ 

School/BusdLness Dialogues are conducted annuallW for* the county ' s 
11th an^ 12th graders , teaqhers and counselors to promote- communication V' 
on the realities of the businessV industrial worlds and how^the^ relate 
to formal' education. ^ 



EMPLOY ABILITY WORKSHOPS FOR STUDENTS ^ 

JGratiot County, Michigan 

^ , 'Beginning in 1975 the Mid-Michigan Community Action Cour^cil- has been 
helping to develop and ^coordinate employability skills workshops' ?or county 
schools. The workshops give students on-site interview practice and 
exposure to hirirjg- attitudes of local employers in the students' specific 
career interest areas. The' Council has also developed a^^lA-hour ' plan*' 
. workshop format currently in use to teach employability skills in county' 
skills center vocational classes, and has put together a' 60 minute video 
tape illustrating the ejnployment interview process and employer hiring 
attitudes. In the ^976-77 schoo.l. year , the' employability skills program 
was expanded to includ© the entire senior class of one county school. , 



MOBILE . JOB FAIR . , _ " . 

Gratiot County, Michigan . ^ ^ 

An ongoing project since 1976, the Job Fa;j.r is^ a collection of dis- 
plays, audio visual aids, and viewer .participation units developed by the 
Mid-Michigan Community Action Council and the Gratiot County community 
and designed to heighten student awareness of the nature of the' county 
economy and the local world of work. A school bus to house the fair was 
provided by the Ithaca 6chool Board ^t, a nominal annual rental fee. ^ 

Council staff has ^completed educational game materials to be used 
with the fair. A kit contain^ing pencil games for grades K-8 and teachers' 
manuals plus slide show scripts and materials on the county "are donated to 
each elementary and middle school as part of in-service activi^ties. 

t ' ' ' ' ' • 
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(Envibyment AlH^eness - Skills Development. .. con 1^ , ^ 



noinued). * 



' 'ihf. fair 'has already b^en tSo several schoals in ^he county^ meeting .j: 

*' "with much teachfer and students enthusiasm. * . . 



: VIDE O TAPE LIBRARY ON CAREERS y " " ' ' ' .1 - 

• — : — — ' — ' 'r ' . ^ * - >. \ ; ' ^ 4 • — / V, 

"(^ ^ ■ Gratiot County, Michigan ^ ' '. • , . "i^, ^, ' *" n 

' * V ' The Mid-Michigan Cpmniunity Action Council (MMCAC)' is In fhfr process . ' 
of establishing a local video-tape library on careergV which .would ho\i§e . 

taped interviews of employers and workers to simulfanlously accea^ yet • « - 
conserve the community's human career re^urces. An extensive video ^ ■ ^ 
taping program is planned to provide tapes of local employers .discussing 
■ ' ^he vLiouf occupations prevalent in the county. The Council has already 
> developed one such tape focusing on employability skills. .« 

' • . As- a part of this effort, an" hour-long tape aimed at the rural stu- ^ 
. dent and dealing with health careers is being developed by t^ Council.^^ 
The tape was requested by the local Intermediate School District and the 
Michigan Health 'Council (MHC) as a means of presenting a fu Her ^ range ot . 
^ health career options to students -in rural areas, ^osts for filming are 
being shared by the MMCAC, the MHC and the Intermediate School District. 

■ ■ . • ' ■ •'^ 

COUNCIL INVOLVJEMENT IN fljlFUSING EMPLOYABILITY CONCERNS INTO EDUCATIONAL CURRICULA 

Livonia,- Michigan * / - • 

The Wrk-Education Council of Southeastern Michigan' s. Project IMPACT 
is designed to involve employers, educators, parents, labor unions, and 
Vouth in a collaborative process in making recommendati9ns to the Board of ^ 
Education to modify the senior,high school curriculum t6 infuse concentratipn 
bn employability characteristics into it. These modifications will help,tp, 
ensure that youth will 1-eavel the school system as potentially employable. , 
The ma*j or focus of the proposklwiU be on youth with special needs regarding . 
entry- level employability skills": • ^ '. 

The-.Council, the Llyonia Public Schools,, and the PTA w'fll cosponsor a ^ 
joint committee which will include parent^, youth, educat(ks, employers and 
labor unions. The committee will interview employers in depth to validate 
and expand th^ present Emplbyabillty Characteristics Study, Study the senior 
high school curriculum,- determine what characteristics employers require 
potential employees to po'ssess for employment and make appropriate recom- 
mendations for change. In addition, seminars will be conducted to l>elp . 
parents to understand their role in helping their children to be employable,, 
and workshops will be conducted to instruct teachers in the^ useVof curriculum 




materials.'. 
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teMPOSURE TO THE BUSINESS COMyfUNITY FOR EIGHTH AND ^INTH GRADERS - ; 

^ - •/ - / ' ., • .'.r' ' v-i;; - ' ■ : / \; ■ • ■ 

Livonia, ^ichig^rf - ' ' ' ^ . . ■"'I . • . ^ ' 

• V In conjunction 'wi-fh' Jun^^or- Achievement and ,tfie Li\^ohla Public ^t'hoofk, / ^ 

^ the Wb-rk--EduGation pf , So\ith«dstem Michigan h^s "designed "Project ""^^ --IJ*^ ' 

• business" ^ tc^/s^^ f 6rih^l*^ducaf ion of. eighth* --aUd^ninth. grad * \ 

by expiosing^ frhert- tfi?" tl^e business^comroufeity .'-^ The^oyncii^h invited.^ ' , 

a number ojf local business -execotiyeg' 06 pair t^icip ate in the project; -as ' f; ' ^ 
(Consultants. "T^e project is operative 'at eleven Livonia* area schools,. • • . 

. * Tl\e course cttrers o^ie periotj per weel^ f or 13 consecutive weeks^ and is ' y r .* 
^ conducted by nine executive' ^'consultants." ' E^ch ejiplains his/her role in< 
I the business system, and. his/her experience 'and understanding .ot. how that \ 
system wprks. The intent of this project is to make the sttident aware of 
■ the basic workings ot the. business cornmunity and* of career options from 
an informed, persqnalized perspective. 

' v „ V ■ ■ ,. . ■ : . 

BUILDING AWARENESS OF THE WORLD OF WORK THROUGH CURRICULUM DEVELOPMENT ; --^ 
OPEN DOORS ^ , • • . — 



New York, ^ew- York / . ■ . \ 

Open Dod^i^s,^ a component of the New YorW Association for Business, Labor 
and Education; is involved in cfurricylum (development and augmentation in 
an attempt to make the world of work more under sfandable"^ and relevant to 
high school students. Corporate, organized labor and education Administra- 
tors are working with Open Doors, in the development of a series of publi- 
cations including: ^ . ' 

m "What's It Like, to Live in New York ^Jity?" — an exploration of 

work ill New York City by teachers, with information on the quality 
of working life, employment opportunities, salaries, ^vancement, 
etc* 

• "SurvivaL Skills; What It's Like When You're the Boss" --how to 
set up your own business . ^ 

.0^ '•; ■ ^ ' \ ' ■ 

• "Me and My Neighborhood: An Exploration of What to See, Do^^and 
Look For in Your Neighborhood," 



% 



COORDINATION OF CLASSROOM SPEAKERS FROM THE WORLD OF WORK 
New York; New York . >4 " ^ 

The New'Yoi;k Association for Business, Labor and Education is 
currently involved ;Ln ah effort to bring, the world of work into the 
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classroom iti the form of speakers from business .and ^j^e profusions. 
Pour -coordinators employed by the council /^ork during the school year to 
. establish <a pool of potential speakers by interest arid subject are§s,' 
disseminate the information to the schools, and handle ^tbe scheduling. 
Staffing began in AQgust, 1977 and the initiative-^^^^'^^ritinue through 
June, 1978k One coordinator will be retaineci fuir-time tor the entire 
, ryear to prepare brochures?^ regoi^ts, and ,-evaluat ions, ^ So far, evaluation 
forms completed by-speakers, teachers arid^fttudents have shown positive 
results from the' interaction of the business and education communities • . 



CAREER EAIRS^R YOUTH 



:reai: 



^"Sant^ Barbara, California 

'The Santa Barbara Community Career Development Council is assisting 
in coordinating and providing public relation^ for a series of. Career 
Fairs to be held ori" several school'" 'c^puses and one commiinity::'^i.te in; the 
Spring of 197^. /The event is ^eing;,cd-spotxsored; by the Santa Barbara, High 
School Di^rict, several local business organizations, and an ad-hoc com- 
mittee of youth serving, agencies,. " • ' 

YOUTH Employment SKILLS workshqp • ' 

Seattle, Washington y . ^ 

A series of seminars on youth employment skills ^was planned by the 
Seattle Community Work-Education Council to increa^ie the ability of youth 
in the community to get and hold jobs. The f ir;i3t^oi;kshop , held in 
FebruaryVl978 focused on the following issue^ a^ea&)^ how youth can demon-^ 
strate tfeir potential as employees., how to make' job contacts, how to 
avoid^ unnecessary job applications and hqw^' to prpyide opportunities for 
youth' to learn and grow from their jobs. " The approximately 100 youth ^ 
participants were referred by youth serving agencies represented on the 
Council. . After the workshop, participant reactions and suggestions for 
future workshops and Council activities were solicited. 



JOB SEEKING COURSES FOR STUDENTS - ^ , ^ 

Tullahoma, Tennessee , 

• The Community Education-Work Couiicil at Motlow- State Community 
College has"" established a iob-seeking course, program for area youth, and 
has recently completed its first seminar In. which over 100 persons 



' 22 



f tEBqployment Awareness - skills Development. . .coiitli»"^d) 



participated ~ mainly youth between th^ ages of 1^-21. The job 'j^f^"^ 
sS^ar entitled "Thl of Job Hunting.- ^as held in collaboration, 

th^ college's Cb^ti^uin^ Education and Evening Division. The program, 
Tich wL free' of change, waf designed t, instruct young citizens npro^^^^ 
ways to seek, apply for^ interview for^, and, hold Jobs. Course instructors 
included several practising personnel managers, ^nd one attorney, ^^on 
tiniinf E^cation unircredl were awarded t^ participants. Co-cxl 
s-taff is con«>iling a text of coGtse.jnaterials. A video tape of£^he program 
' is available tt) schools and othet V^uth-serving agencies. 



\ 
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. . • ■ ... - • - ■ 

OCCUPATIONAL-INFORMATION AND JOB PLACEM^T SEHVICES 

* ' ' ' . • . ' 

CAREER INFORMATION CENTER 
Bayamon, Puerto Rico ' - 

In coordination with the local School J)istrict , the Bayamon Community 
Education-Work Council is establishing a Career Information' Center directed . 
towards youth. This Center- will provide information concerning student 
interests » the local labor market, employment trends, career opportunities, 
job requirements and jo b de scriptions. 'The Center will be' available for use 
students, school counselors', an^ any other interested individuals. 

\ ' . \ ^ ... ' ^ ■ • ■ 

DEVELOPMENT Q f^ A CENTER FOR OCCUPATIONAL INFORMATION 
Buffalo,' New York . ^ . ^ * 

In response to the community's need for coordinated arjd centralized 
career information, the Niagara Frontier Industry Education Council, Inc. 
has. initiated a long term project to collect a^d make available to the 
public materials and information on educational and vocational opportunities 
and employment trends in western New York. ^ 

Funded by a grant from the county CETA prime sponsor, the center will 
be located at Erie Community- College in downtown Buffalo and will employ 
a dir^tor and eight staff members., A gra^jluate student from SUNY at ' 
BuffaloVis also assisting this project as an intern. A mobile van, on 
loan from. the New York State BOCES, will be used for a traveling infor- 
jnation center at schools and shopping plazas. The effort is deisigned as 
a referral- and resource center, not a job -bank'. Information collected by 
the center wi^i be made available to high school -students to supplement . 
available information on college and employment opportunities^ 



COMPUTERIZED ^AREER INFO^TION PROGRAM 

East Peotia, Illinois' ' , 

• '' ' • » ', . ■ ■ 

In conjunction with Illinois Central College (ICC), the Tri-County 
Industry-Edwation-Labor Council is currently establishing at the College 
a computerized Career Information Program (CIP) which will .provide data 
concerning student interests, career opportunities both locally and 
nationally, job des r: otions (including military occupations), and infor- 
mation on school an^i ollege programs and financial aid. It is projected 
that the program will be available to students '(grades 8 through college 
level) within the ICC School District by the spring of 1979. 

CIP was developed at Joliet (Illinois) Community College witlj funding, 
support from the Illinois Office of Education. Prime ;sponsors for the 
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Peoria and Tazewell CETA Consortia, using YEDPA funding, have approved the 
Council's joint proposal with ICC to purchase software and complete a com- 
munity survey of local occupational and ^educational opportunities^^ The 
survey will be completed and local data will be incorporated into the soft- 
ware package in time for program implementation prior to the start of the 
1978-79 school year. The program will be available without cost initially 
to all school districts in the Peoria and Tazewell counties, and eventually 
to schools throughout the Tri-County area. 

The Illinois Office of Education is suppbrting implementation of the 
batch-process computer program by lending its support to Council and 
College activities planned for in-service, training *of area teachers and 
counselors and to -the establishment of a Career Guidance Center at ICC- 

* • • • r\ ■ • • 

TEMPO RARY EMPLOYMENT FOR YOUTH ; ' . 

Gratiot County, Michigan 

"Project TOES," an employment service for youth specializing in 
temporary odd- job placements^ has been established by the Mid-Michigan 
Community Action Council. The Service acts as a refferral center between 
unemployed youth and individuals or emplbyers in the community. Follow- 
up interviews are conducted to determine employer satisfaction with the 
youth wprker. 



DEVELOPMENT OF A YOUTH JOB INFORM ATION, COUNSELING AND REFERRAL CENTER 

~~ ^ ■-. •: : . • 

Lexington, Kentu|||^ • ^ 

The Lexington Education-Work Council hds recently established, with 
grant support from the Bluegrass Emplpjnnent and Training program, a youth 
job Information, couriseling, and referral center. liiplementation for -the 
program will begin in mid-April, 1978. The center, created, to serve all 
youths between the ages of 16-21, will,(l) provide local job infomration', / 
(2) provide job acquisition skills training, (3) provide local employers 
with a labor supply of- job-'seeking youth, (4) serve as an advocate for 
youth employmentr, (5> actively seek youth job opportunities, (6) inform 
youtli^s of local Sfducational, job training, and volunteer services avail- 
able, (7) serve as a referral agency for local yout-h services, and (8) 
serve as a' model project for other communities. 
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-ft ■ • K ■ ' ' ■• 
• EXAMINATION OE THE RESPONSIVENESS OF EMPLOYMENT . SERVICE AGENCIES TO 
"DIFFICULT TO PLACE" YOUTH ^ ~^ ^ 

Lexington, Kentucky n 

The Lexington Education-Work Council has undertaken a prx)ject to 
identify the strengths andt weaknesses of current service delivery 
systems for unemployed youi^, afid to provide linkages between fifty, 
of these youth and appropriate employment services. Administrative 
personnel at the Mayor's Job Bank will identify potential youth partici- 
pants'. The Council will collect data on' each youth including information oi 
education, skills, previous work, and aspirations and expectations for 
the ^ture,. Information will also be collected on agencies and organi- 
zations each youth previQusly contacted while searching for work, and 
the result 'of each of the contacts.' The project, which- is to be completed 
in i^ril 1978 , 'was^lahned in conjunction with the Mayor '$ Job Bank; 
the Bluegrass Employ^tgnt^ and Training Program, and the University of 
Kentucky. 





ACCESSING A STATEWIPq OCCteEAUQNAL INFORMATION SYSTEM AT THE LOCAL LEVEL 
Livonia, Michigan 

Th^ Work-^ucation Council of Southea3tern Michigan -initiated efforts 
to implement the Michigan Oc^cupational Information System (MOIS) through 
the formation of the Western/ WayneVCounty Consortium for MOIS. The intent 
was to link national and regional occupational info;rmat ion to locally 
d^«;glope4 employment, educational and work-experlerice opportunities. . 

System ^aifc^JS^ ^ccjmpijfter. terminals 

yari<)us ^hYi^bdi;:,am , tfeou^^ t ernrvWayrie 

cinfi)!^^ th^: > 

ft^ntK-sp^^il^ and 
^>tSers seek^iiigS^ ' The 

Western' \!Ja^^ County Intermediate 

School Distil t iiavfe:^!:^^^ a MOIS delivery 

system. ' Tw(rijETA pr^ the Wayne County Office 

of Manpower (WCOM) Isr^^^t^ Livonia CETA Office 

contributing an additibniii'^^ The prime contractor foj WCOM 

funding will be. the Wayne County intermediate School District whAch 
will pu'rchase a computer and 50 remote terminals and maintain the main 
computer equipment. The Western Wayne County Consortium will allocate the^ 
con^uter terminals to sites in the Consortium area and utilize them in 
conjunction with other "^industry /education prog'raps to expand the impact 
on emp^loyment and graining options for the region. MOIS later will be 
supplemented daily by updates from the local Michigan Employment Security 
Commission, the Livonia Youth iii^loyment Service and other sources. The 
state MOIS office will provide programming support,/ including updates on 
statewide arid national data. 



r 
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PLACEMENT OF UNEMPLOYED YOUTH THROUGH COMPUTERIZED ANALYSIS OF DATA ON 
INDIVIDUAL. APPLICATIONS ON FILE WITH THE LOCAL EMPLOYMENT SECURITY OFFICE 

Wheeling, West Virginia . 

The Education-^Work Council of the Upper bhio Valley was the catalyst 
tor a computerized analysis of the characteristics of approximately. 1,000^ 
Saemployed youth registered with the local Employment Security Office and 
for the subsequent placement of approximately 190 of the youth in training 
programs leading to permanent employment. The computer facilities of ' the West 
Virginia Northern Community College were provided for use by work study stu- 
dents of that institutions to analyze the data provideci on the individual 
applications. Training programs into which youth are placed, include minor 
appliance repair, carpet layfng, chemical operation^, mining and welding. 

In additi^^to this analysis and placement effort, the Council' has mailed 
132 letters to school dropouts recommending that they contact their locaUhlgh 
schop^principal or vocational director for the purpose of discussing their 
refurn to school to develop necessary job skills, and inviting them to visit 
the Council offices to discuss the advantages of career development. 



/ 
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' EXPOSURE TO BUSINESS, INDUSTRY AND LABOR FOR EDUCATORS 

■ .. ' •. : ■ • ' ■ • ■ " . • ■ ' / 

BASIC ECONOMICS FOR EDUCATORS , ; 

Augu3tay Georgia ^ 

The Business-Education-Li^iison pf the iJational Alliance of Business- 
men's Augusta Metro has developed two programs in the area of economics 
for lod^l educators - 

In a pilot program run through the CentjBr fo'r Economic Education at 
Augusta College, courses were/offered for elementary & secondary teachers 
in economics and in methods ^and techniques for teaching economics at the 
elementary and secondary -levels. Fifty-five teachers from the Greater 
Augusta area partfcipated . Twd addi^onal courses have been developed 
for the summer of 1978. 

In January, 1978, a forum was sponsored for the Greater Augusta Chamber 
of Commerce addressing the basic issues, considerations and problems of 
the American Free Eriterp,rise System. The forum featured a panel discussion 
between economic educators and*business executives, and was attended by 
200 persons. 1^ _ ' _ 



blSCUSSIO^ ^^ROGRAM FOR EDUCATORS AND INDUSTRY REPRESENT^^TIVES , f 

Bridgeport Connecticut # 

/ The Business-Education Liaison Committee of the National Alliance of 
Businessmen's Fairfield County Metro, developed an eight week program which 
brings together teams of Educational personnel* from area secondary schools . . 
to meet with representatives of. local tusiness and industrial concerns. 
Eacli school team consists pf a teacher, an administrator, and a guidance ^ 
counselor. A dif f erdht ''^Kpct of business is discussed every week in ordex 
to familiarize ^ucatOT^^^^^ "the world of wbrk; the information is then 
taken back to the schools as a basis for future curriculum chang^sT* This 
project 'has been on-going since January, 1978 with seven educatfaLonal teams 
involved in each course ^. 



PROGRAM PROMOTING COOPERATIVE -EDUCATION 
Bridgeport, Connecticut 



The Business-Education Liaison Committee of the National Alliance of* 
Businessmen's Fairfield Count^^^M^ro is working with three-area universities 
to develop a cooperative educatioh program in the Bridgeport area. Through 
the program,. ^representatives of the University of Bridgeport, Sacred Heart 
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lUniversity, and Housatonic Community College are providing information to 
local high school guidance counselors on cooperative education opportunities 

.available through the participating colleges. The project also gives the , 
Committee^ the opportunity ta recruit business participants who might be 
able to provide cooperative education opportunities for students. The 
Committee holds meetings for groups of both guidance counselors and business 
representatives at which representatives of the cooperative education 
programs at the three participating universities explain the need for, and 
benefits available through cooperative education. 



OCCUPATIONAL/BUSINESS AWARENESS^ COURSES FOR TEACHERS 



Buffalo, New York 

In order to increase the exposure of elementary^ and secondary school 
teachers to the ^iorld of work, the Niagara Frontier Industry Education 
Council, Inc., in coftjtmction with the State University College at: Buffalo 
and several local banking concerns, developed the following four graduate 
level courses: 

• "Anatomy of Banks /Consumer Services" 

• "The American Enterprise System — Scourge or Boon?" 
"Small Business Management" 

• "Occupational Awareness Field Studies" 

The coursd^ (Combine on-site field visits to local businesses with 
, small group discussions with business and labor leaders and employment and 
training personnel. . E^h course carries -three, seriiedter hours of graduate 
credit. Fees range frt)m $l60-$178 per course, paid by the participants. 

■\ V 

SUMMER WORK EDUCATION PROGRAM FOR COUNSELORS 

■ -f- ' ■ ' • 

Charleston, South Carolina 

The Charleston Trident Work-Education Council initiated an eighth- 
week summer employment project in June of 1977, to give high school 
guidance counaelora* first hand work experience at the Robert Bosch Cor- ' 
poratlon, a local firm manufacturing fuel injection pumps for diesel en- 
gines. The intent of the project was to assist counselors In obtaining a 
more accurate view of occupations in industry so that they can share this 
Information with youth during the school year. The counselors worked in 
19 different departments in the' plant and met frequently with the plant 
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director and personnel administrator throughout -the project. At the end 
ot the sumner,* the counselors prepared a statement suggesting curriculum 
chamges to pe shared with their school administrators,' 

The pBlbgram was the f^rist of its kind in the Charleston area and is 
slat^_fo^ expansion durlf^^he summer of 1978. The Council has prepared . 
a "learning plan" for the^ferojebt to insure a quality learning experience 
fo^^^^aU/ involved during ^t1ie coming year. Under the plan, the Citadel, a 
local- college, will offer tiirefe hours of graduate credit for the program. 

COUNCIL COORDINATION OF CAREER GUIDANCE" ACTiyiTIES ; CAREER GUIDANCE INSTITUTE 

East Peoria, Illinois *^ . * ' 

The Tri-County Indus tig^-Education-Labor Council, in cooperatioa with 
the Peoria Metro National Alliance of Businessmen, Heart of Illinois Chap- 
ter of ^ the American Society for Training and Development, Illinois SCate 
University, and Illinois Central College (ICC) has developed and established 
a graduate level course designed to give educational personnel (teachers, 
counselors, and* guidance personnel) a fuller und^standing of the world of 
work. The three credit course, or "Career 'Guidance Institute," provides 
an introduction to career clusters and jobs' available in the Tri-County ^ 
area. The course combines thirty classroom hours dealing with careet edu- 
cation and dejS^elopment theory and practice with thirty field experi^ence 
hours during which enrollees observe and interview working individuals in 
the community. Graduate credit is awarded through the cooi?ea:ation of 
Illinois State University. Counselors and teachers enrolled in thiB Career 
Guidance Institute will be oriented to the capabilities and uses of the 
computer-assisted career information system being implemented by the Tri- 
County Council and Illinois Central College. % 



DEVELOPMENT OF A LABOR-MANAGEMENT. CURRICULUM 
Jamestown, New York 



The Labor Management Committee of the Jamestown Area (LMCJA) has — = 

developed and implemented a training course for local school personnel 
which incorporates both the concepts of labor-management cooperation and 
of the quality of working life into approaches for career education. During, 
August, 1977, six local teachers were trained with this commit tee^devieloped 
curriculum in* a special two-week program. According *to subsequeni^^ollow- 
up, ftve of the six have begui^ to' integrate the curriculum in thefr normal 
teaching assignments. Parts of the curriciilum are being redesigned based 
on the experiences of the six teachers. Plans are ^to make the course 
available nationally. ' 
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7 ' ^ . ■ > • . 

The LMCJA has also updated and reinstituted a. Quality of Working Life 
course at Jamestotm Coironunity Cbllege. The course is now'being taught for 
the fourth time, with 42 individuals from both public and private sector 
organizations enrolled. " ^ • ' 

The Committee is also exploring with one of the six ^achers who ^ 
participated in the summer training program tlje possibility of organizing 
an alternative high school^ within the school system. The high school would: 

• combine flexible (some evening) . instruction with work expejrience, 
' crjBdit; ^ ' ' • • 

• concentrate on developing highly skilled individuals who would 
tap 'into the craftsmanship tradition of many of the existing 

• i - Jamestown industries; 

«- . '•^ 

• emph^ize a quality of working life perspective and teach 
principals of job design, etc. as an integral part of the • 
curriculum^! • , 



SEMINARS TO BRipGE THE GAP BETWEEN' EDUCATORS AND INDUSTRY . 

^ , ; ^ 

^^exington, Kentucky- ' ^ . . 

The Lexington Education-Work" Council is desigjfing a -project to 
systematically bring educators and youth servio^F^^^sonn^l into a business 
and industrial setting Via a series of seipinars. The "Bridging the Gap" 
program, which originated in 197J ^at the General Electric. Company in 
LouAsville, served as /a prototype for this effort. Tl^e, JLexington program 
Wi^l provide educators with knowledge pf employment requii-em^nts, working t 
cbnditions , . and job. expectations., Thje' Lexirtgton Chamtrer of Commerce, IBM, 
the Fayette County Schools, the Urban League and the 'General Electric Co. 
are working together to initiate the project. 

BUILDING LOCAL COLLABORATION TO BENEFIT YOUTH ^ * 

Livonia, Michigan ^ 

The Work-Education Council of Southeastern Michigan has joined with the. 
Livonia Public Schools to explore ways to develop more effective linKages 
between the world of education* and the world of employment. The project ^ 
starts from the assumption that neither educators nor youth have sufficient 
insight into various aspects of the world of work outside the school 
environment.' It is^ the goal of Project CEBY (Collaborative Efforts to 
Benefit Youth) to introduce-both educators and youth to working environ- 
ments and career options. . . ' 
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• Through collaboration between the education, industry, professional, 
government, and business coiranunities,> Project CEBY ViH initiate efforts 
to meet the need of young people for realistic knowledge and experience 
outsidfe pf the school environment. 

With the assistance of a contract grant from the U.S. Office of 
'Career Education, this one-year project began ^October' 1, 1977. ,To date, 
the Council has held five community collaboratiot^or^shops and has estab- 
lished an advisory council to assist in the imp0.emerftatllin of project 
activities* ' ' ■ ^ .. \ 

Acc'omplishments under the Project include: updating of a Community 
Resources Guide, development of a Teachers' Community Resource Manual and 
a Student Record Manual, and conducting of <Jorkshops in career awareness 
with special emphasis on initiating contact (site Visits, exchange programs 
use* of guest speakers' from the community) .be tween* the education >6ector and 
the rest of th6 community. , ^ « -4 



TRAINING gROGRAM TO BRING EDUCATORS INTO CLOSER CONTACT WITH BUSINESS AND 
OTHER COMMUNITY SECTORS ' ' ' - 



-MeSa, Arizona • ' 

' ■ ♦ * . ' ' . 

Project Linkage, which was developed by the Mesa Public Schools' 
Careeir Education and Research Development Staff , establishes a 10 day 
training program for up to 75 education personnel to increase tlieir 
knowledge of career ^education through interact^.on with tbe work ^wprld 
attd working environments, to proyide an ihtrodvictioa to the, •Qon'QQ'pt of 
effective utilization of community resources, anti to encourage collab- 
oration between educators and personnel from ,6ther community sectors 
concerned with youth. The training program wi^. consist of site/\)'isits 
to community resource centers and businesses, study sessions, ajd 
seminars. The Mesa Public Schools' Center for Career Development, '- 
Project Transition staff of the Mesa Community Council, the Director 
, of Project Transition, and taemb^rs of the Mesa^areer Education Busi- 
ness-Industry Council, are working together to implement the project. 



TEACHER TRAINING IN THE USE OF COMMUNITY RESOURCES 
Portland, Oregon ' 



The Greater Portland Work-Education Council is involved in a U.S. * 
Office of Education funded project to train teachers in the use of 
community resources in education-work areas. Tekchers from the Portland, 



(Exposure to Business, Industry and Labor for 'Educators. . .continued) *^ 



Hillsboro and Tigard school districts participated in the first of seven 
days of training in January, 1978. The initial session was hosted by the 
U.S. National Bank. Professional education-work trainers from the. . 
Institute^ for Public Affairs Research and the Northwest Regional- Educational , ^• 
Laboratory are participating in thig program as trainers. , - 



^ ■ 



CAREER GUIDANCE INSTITUTE FOR ED6CA'#R S 

Santa. Barbara, California ^ . 

The Sant»a Barbara Community fareer Development Council has implemented 
a Career Guidance Institute to provide -educators with a greater awareness 
of the world of work, to increase collaborative efforts among educat^ional 
systems and bu3inesses, and to encourage more efficient utilization of 
existing local resources. A "teamworjc" approach to career counseling is 
stressed to include teachers, counselors, work experience advisors, career 
technicians and business representatives. TourS to more than 50 businesses 
were arranged as a part of the Institute for the educational personnel 
participating. ' r " 

DEVELOPMENT AND IMPLEMENTATION OF A CAREER ORIENTATION COURSE FOR EDUCATORS 
Wheeling, West Virginia ^ 



The Education-Work Council of the Upper Ohio Valley^ in conjunction with 
four area colleges, the locaL school district and the West Virginia Depart- 
ment «pf Education, has developed a course off-ering feducators. first-hand ' 
exposure to the business , industrial, labor,, government, -service andT e.co-- , 
riomic leaders of the Wheeling area. The course is designed to open up r 
communications between educators and .these various community sectors. The 
fifteen week c6urse includes ten in-^plant or on-site field studies arid 
five workshops held at l^eeling College and^West Liberty State College. \ 
Part Tcip ants, are registered in the West Virginia University Graduate $chool 
for three hours of graduate credit . taken on their own time.- Tdachers,^ . 
counselors and administrators f ronpelementary , secondary arid postsecondary 
institutions are enrolled. • 

The first class^ of 25 educators was held during the Spring '78 se- 
mester. This session was over-subscribed and because of the interest ex- 
pressed, the course has become a part of the regular curriculum of the 
University. Each course covers ten of the fifteen U.S. Office of Education 
Ocpipational Clusters. Some of the clusters covered during the first 
•(Semester will be changed In subsequent: semesters tOvinclude some or all 
of the five clusters, not previously included. Requests for similar courses, 
Involving local employers have been received from otWer counties which 

have heard about^ the project. 

. ■ - « . -I 
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TRAINING EDUCATORS AND COMMUNITY REPRESENTATIVES IN SCHOOL/CCmUNITY ^ 
COLLABORATION 

Worcester, Massachusetts 

Under a grant with the Department of Health, Education ^nd Welfare's ^ 
Office of Career Education, the Worcest:er Career Education Consortium Jias-^ 
developed and is curi;ently implementing^ a project to J:rain ^educational 
'i)er8onnel and employers 'from five local school .^ysteras^in school-community 
collaboration. - ^ ^ . * * f 

'' The project calls for six days of training for a' total of 55 educators 
and 16 community repre^^eatatiVes during Janu^, 1978^ combined with four 
days of- follow-up on-site training within,.eachi of the five school systems 
tojbe completed by June, Training and on-site follow-wp will focus 



on: 



• attempting to Identify attitudinal barriers that inhibit colla- 
boration and developing methods for reducing those barriers; ' 

• development of a core group of staff and employ§frs to initiate 
local level collaboration; 

• increasing acceptance of 'collaboration and Joint programming 
between school systems. ' . 

The project will be- administered by a '-Management Team" consist4.ng 
of one educational representative and one community representjitive ftom 
each school^ system. ^ - 
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COUNCIL INVOLVEMENT IN CETA/YEDPA* ACTIVITIES 



CODHCIL INVOLVEMENT IN YEDPA ACTIVITIES . ' . 

> * ' ■ ' , ... • . 

Bethel, Maine - ' 

I 

The Bethel Area Community Education Work Council is involved in ^ 
several activities relating to YEDPA implementationr 1) .The' Council 
participated in ait effort ilivolving county-wide planning between 
school districts, vocational! education regions, l.ocal government of-, 
ficlals and the county Commun:^j|ty Services Organization, which ^culminated 
in the submission of a coordinated proposal for subparts ,2 -and 3 under' 
the le;gislation to the Balance of State prim^ sponsor. Tne effort 
represents the first unified att'empt of the Bethel area to improve its 
acc^»B into the Balance, of State CETA delivery system.;^ 2) The Co^ancil 
has been afctive in trying to bring 'together counselors of the State 
Talent Search program and enrollee^ in the YACC ptogram operating ih the 
White Mountains National Forest. This effort is designed to mal^ avail- 
able to the ehrollees access to counseling and guidance services with 
regard to postsecoridary education opportunities, financial, aid and career 
options. 3) In addition, the Council is serving as a Neource of infor- 
mation and application materials for the summer JCC programs in Maine. 

ft CETA TITLE VIxgRANT S _ ( • 

EnfieJ^d, Connecticut ^ ' ' ] 

Effective February 1978, the Education-Work Council of Enfield. has 
been awahrded grants from the Conn^ticut Department of Labor under the 
Comprehensive Employment and Trying Act (CETA) Tl^le VI, t<^ develop* 
and provide services for sevei^l programs including the following:^ 

• Senior Ci tizen Program : The Senior Citizen Project will estab- 
lish a regional center which will provide support services and 
activities fot senior citizens i^ncludirig a Widow's Center ,^a 
Peer Career Counseling Center, a Retired Senior Volunteer Pro- 
gram, and a Senior Citizen's Coflege. 

Future Machinists for North'Central Connecticut : Through the 
development of a 16 mm. film and other materials, an attempt 
will be made to inform the public, especially in-school youth 
-and unemployed adults, of the potential employment opportunities 
available in the machining and metal working occupations. The 




*CETA: Comf)rehensive Employment and Training Act;_cv^fl973. YEDPA: 
Youth Employment and Demonstration Projects Act of 1977, which amends 
CETA title III and add,s a new Title VII. • * 



(Council Involvement in CETA/YEDPA Activities. continued) 



film will cover the local need for these skills, descriptions 
, tff the jobs available,,, training necessary, local training 
opportunities, careej^^dvancement and mobility, and personal 
and job satisfaction associated with industrial employment. 

Remedial Instruction Center ; The purpose of the Remedial In- 
struction Center will be to proyide support sefvides to educa- 
tioriaMy disadvantaged adults.' The program will be on the ^ 
development of basic reading, writing and tnath skills and 
basic knowledge in aj;kas related to fob a.cces§ and advancements 
or continuing education. , . . , 



PROVISION OF. TECHNICAL ASSISTANCE REGARDING YEDPA 
Erie, Pennsylvania 1^ 

[ The Education and Work Council of Erie /ity and County is providing 

technical assis4;^ce to the city and county Ifirime sponisors ^regard ing^ 
planning and operation of activities under YEDPA* As a part of thlsi . , 
effort, the Council has developed resource files of services to youfh in . 
the area. The Council also assisted the City of Erie prime sponsor in 
planning and reviewing a proposed Youth Incentive Entitlement Project. 

i - .. . ' • " ; 

PUBLIC WORKSHOP ON THE YOUTH EMPLOY^i£NT. AND^g aSTRATlON PitOJECTS ACT 
OF 1977 (YEDPA ) ^ 

•■ ■ ■ . ' „ f ' ■ ■ ■ ■ 

Erie,' Pennsylvania ^ ^ 

' On November 2, 1977, the Education and Work Council of Erie City 
and County sponsored a public workshop on the new YEDPA legislation. ^ . 
The workshop was attended by representatives ot secondary, post- 
secondary and vocational sc-hools, youth-serving agencies, business and 
industry, and other community sectors." The workshop informed prospec- 
tive -program operators of application requirements dnd legislative 
provisions and rff ,ways of promoting community participation in the 
planning of YEDPA programs. Also, the workshop Was the ^f irst publxc 
ev^nt to introduce the Council and its activities to the communitr and 
to proinote awareness of youth transition issues, it served as a forum 
for the presentation to the community of the "Erie Youth Employment 
Charter," which was developed by the Council to provide a comprehensive 
youth policy regarding employment needs and manpower training develop- 
ment for Erie' City and County. , , A 
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COUNCIL DEVELOPMENT OF yEDPA Dg^p Ng^^ATjON PROJEC t 

New York, New York 

The New York Association for Bi^iness, Labor and Education (ABLE) was 
instrumental 1" the development o£ a $1 minion Youth Incentive Entitlement 
Pilot tijoject, a-^emon^tratidp project: which is p^^^ the new.YEPPA 
package. The project vill provide jobs in the public and private, sectors 
^for approximately 500 students who agree to stay 1" return to high 
* school. The project wnx be impletnented by the CETA Prime Sponsor ^nd will 
involve the 'central Bto^^^j ^'f Education-, several public ^nd parochial 
'schools, the borough Clyamber of Commerce, local merchant associations and 
l^rge public employers ^rving, t^ie "Entitlement Area".. 

COUNCIL iNVOjA^MENT XN fi j^ FOR-YQUTH^NCENTlV EJM^ PlLgl 
PROJfeCTg (Y^P) UNlj^R^ YEDPA *^ ; ^ 

- , ' c ' 

Philadelphia, Pennsylvania " 

■ ♦ , ' * , 

The Education to Work Council of Phil^^j^iphia forked closely witlii..^ 
Area Manpower Planning. Council in developit^g ^he initial 

proposals for both 

Tier I and Tier II grants of the YIEPP settion of YEDPA legislation. 
, Also involved in the process were the public and parochial schools, the 
Greater Philadelphia Federation; of Settlements, the Chamber of Commerce, and 
the Council for the Revitali-zatipn of Employment and Industry. This Collabor 
ative effort resulted a proposal on the b^g^s- of which Philadelpl^ia was 
awarded a grant from Tier II. During the proposal Preparation, over 4,200 . 
job commitments were obtained from the private Sector for Tiers I and il. 
Tier II will provide foj^ the placement of ov^ 250 youth. ; 



. COUNCIL REPRESENTATION 0^ YEDPA YO^TH ^^I S p^Y COl g?^-^^ 
Philadelphia,, Pennsylvania 

The YEDPA legislation mandates e^ch Prime Sponsor to set-up a Youth 
Advisory Council to provide planning ^nd direction ^or YEDPA- implementation, 
especially of YGCIP and yETP? The Education to Work Council of -Philadelphia 
is represented on the City's Youth Advisory Council ^or YEDPa throuj^h its 
director and sevferal other Council members. 

h ' 

*_•*•• ' . . 
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. - Development of linkages among community groups imbacting youth: coordination 
. For yedpa . 

Philadelphia, Pennsylvania 

The Education to Work Council of Philadelphia is establishing inter- 
locking hoard representation with several organizations, meeting with 
leaders of Ibcal groups concerned with youth employment to discuss possible 
Collaboration, and devoting substantial amounts of time to working with 
^the cityVs Youth Services Coordinating Office ^nd the Youth Enj^loyment Task 
'Force j which is charged. with organizing Philadelphia's ,response Ito the YEPPA 
legislation. The Council is also planning for coordination o^tfBummer youth 
emplbyinent projects, both those administered under CETA and those run by 
youth-serving agencies not funded through CETA. 



Yo uth employment and demonstration projects act (yedpa): community 
^ ^^workshop ~ ' ~ " ~ 

Philadelphia, Pennsylvania 

. The< Education to Work Council of Philadelphia, in conjunction with the 
City's Area Manpower Planning Council, planned and sponsored a one day work- 
shop on the new Yedpa legislation on October 26, 1977. Geared primarily 
toward community-based organizations dealing with youth, the workshop pro- 
vided ap interpretation of the legislation along with practical sessions 
on. the application-f or-f unding process. One hundred sixty-two persons 
attended the workshop, representing one hundred eleven different c<?mmunity 
groups. 



COU NCIL representation on yedpa youth council 

^Seattle, Washington . ^* 

The Seattle Community Work-Education Council is currently represented- 
On the Youth Advisory Council to the King Snohomish Manpower Consortium* 
Through the Council's participation. Private Se^ctor Initiatives CPSI) 
has been identified as a^prime private sector contact and potential 
Contractor for programs for youth under YEDPA. PSI also participated' 
in^the screening of project proposals received from the community for 
funding under YEDpA. 
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COOl^ERATIVE ACatEEMEWt: STATE CETA O FFICE AND EDUCA'T ION-WORK COUNCIL 

Wheeling^ West Virglni^^;^ 

A cooperative agreement has been signed by the Director of the Governor's 
Employment and Training Office and the Executive Director of- the Education- 
Work Council of the Upper Ohio Valley, which provides for the Council to 
continue on an unpliid basis to assist the S^ate in the provision of manpower 
services to ybiltll tn accordance with the CETA{legislation, particularly YEDPA. 
Under this agreement^ the Council has informed educational and employer 
institutions as to programs funded by CETA; acted as a broker to recruit 
participants for CETA training programs provided by schools and employers; 
served as, a catalyst to interest local employers in providing occupational 
information for students; and served generally, in a referral capacity for 
a variety of programs* 



SELECTION OF PARTICIPANTS IN STIP PRCiGRAM 

Wheeling, West Virginia 

Through the relationship established between the Education-Work Council 
<5f the Upper Ohio Valley and the Governor's manpower staff, half of the 
slQta^^l located to the Skills Training Improvement Program (STIP) for all 
of West Virginia are being filled by residents of t'he Y^Hey who have been 
selected with the assistance of the Council staff. 

COUNCIL US^ OF CETA TITLE II VI E^LOYEES' 

The u^ of CETA-subsldl^ed employees to carry out council activities 
evidences st closre voxking relatiortshlp betwfeen CETA administrators and 
council staff, and In many cases also points out the quick recognition 
given kartells as effective commtmity-based organizations. 

Buffalo, New York 

((,' ^ ' 
Nine staff members subsidized under Title VI have made possible the 
opening of a Certter f or Occupational Information. \. ^ 

Lexington, Kentucky 

Two members of the Lexington Education-Work Council staff , the pro- ^ 
ject'-s asdistant director and research assistant, are funded under Title 
VI. Staff for the Council's pro^bsed youth job information, counseling 
and referral center^will be employed through Title VI funds. 



3, < 
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Livonia, Michigan 

The staff of the Work-Eduqation Gouncil of Southeastern Michigan 
includes a secretary and an administrative assistant funded under Title VI, 



Wheeling, West Virginia 

A project administrator and a secretary, funded under Title VI, are 
assisting in the Manpower Needs Assessment Survey of 1,700 employers. 



Worcester, Massachusetts 

Five Title li.employees are assisting in a program to provide field 
experience education opportunities for all high school students before 
graduation. 

1 



V 
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ASSESSING THE LOCAL YOUTH TRANSITION AND 
EMPLOYMENT SITUATION 



IDENTIFICATION OF EXISTING YOUTH T RANSITION SERVICES AND UNMET SER VICE 
NEEDS ^. : ^ ^ 

Bethel, Maine 

The Bethel Area Community Edtifcation Work Council is in the process 
of identifying transition servides available ttr youth within its service 
area, and gaps in existing service delivery systems, the Council has also 
initiated conversations with local plant managers in the lumber and 
recreational industries* to determine employers' current and' anticipated 
manpower need's and to discuss how knowledge of those needs might influ- 
ence cui/^iculum development. . 



SURVEY Of TRANSITION SERVICE NEEDS OF LOCAL YOUTH 

Bethel, Maine ' 

, The Bethel Area Community Education Work Council contacted the Telstar 
High Schopl in Mid-December, 1977, \t6 propose "k joint effort at determining 
how youth perceive the transition ekperience^ A committee of eight student 
council appointed students aj^worklng with the Council to (a) develop the 
•survey instrument, (b) arxari|^ to hiVe student surveyors /d^t a analysts, 
Xc) outline procedures for administering the ^instrument , and (d) perform 
pre-survey awareness activities. JPlans are to revise the survey instrument 
draft and. to administer the survey in late February or early >March. The 
University of Maine at Farmington and' Oxford County Community Services 
(Title I CETA administrator) also collaborated on this effort. 

Tlie activity was designed to accomplish two objectives, (1) to provide 
a reliable picture of the types of activities young people perceive as most 
helpful in rejretiorr-to transition problems, and (2) to involve Telstar 
youth in the formal gathering and analysis of data to be used for planning'v 
purposes. 



DELPHI SURVgY OF COMMUNITY YOUTH DEVELOPMENT NEEDS AND ATTITUDES 
Charleston, South Carolina ' 

This survey was undertaken by the Charleston Trident Work-Education 
Council to assess community attitudes toward youth employment. Data col- 
lected was us^d to identify policy changes necessary to encourage you^h 
employment, and to determine existing needs within the commqrtity that 
might be met by young workers. ' 
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(Assessing the Local Youth Transition and Employment Situation. . .continued) 

Onfe thousand copies of the survey Instrument w^ce_mai;ed to individu- 
als representing six major community groupd (including youth). Analysis 
of the results has been completed and the Council is currently soliciting ' 

"Nomments on its observations. * In addition to providing useful data for. 
assessing community attitudes toward youth employment, the survey increased 

y^e visibility of the Council and broadened community participation in. 
Council activities. 

DEVELOPMENT OF COMPREHENSlt^ INFORMATION ON YOUTH EMPLOYMENT PATTERNS 
Charleston, South Carolina ^ a 

The Charl'eston Trident Work-Education Courvcll is in the process of 
compiling* a comprehensive report on tho^ local youth employment situation. 
Data and information are being gathered from the South Carolina Employ- 
ment -Security Commission, local school systems', correctional institutions, 
vocational programs, and a variety of other area sources. The Council has 
hired a work-study student' intern to gather available information. The - 
report is expected to be completed by May 1, 1978. 



^COMMUNITY SEMINARS /NEEDS ASSESSMENT SURVEY' 
Chicago Heights, Illinois 



The Work-Education Council of the South Suburbs organized a series 
of meetings during 1977 with various conrmunity groups interested in youth 
V education-to-work ideas and issues. These meetings served to Inform ^ - 
interest grojups of the Existence of the Work-Education Council, and to 
explain the Council's objectives and activities. Community intrferest 
groups represented included mayors and city' managers , personnel direc- , 
febtff, superintendents of schools, labor uriion leaders, vocational edu- 
cation directors and business/industry representatives. 

Discussions at these meetings supported the Council's efforts to 
) develop a survey to document and analyze during 1978 the current status 
C of work-education activities, employment requirements and attitudes 

• toward youth transition issues, in the 35 communities of Chicago's South 
Suburbs. The information obtained will be presented to area educational 
institutions for their evaluation and possible implementation in^areas 
such as counseling and curriculum planning. Funding and staff for this 
survey are being sought from area school districts., employers and. Cook 
County CETA. 



EKLC 
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YOUTH LABOR FORCE STUDY AND DISCUSSION GUIDES 
Erie, Pennsylvania 



I 



The Education and Work Council of Erie City and County is Currently 
conducting a -Vouth Labor Force Study in order to get a better idea of 
KoW youth emplgyment relates to tKe labor market and to labor force 
projections. The Council is also, looking at data from Berkely 
|i§lforatories and the Federal Govertm^nt. 

Information from the study .will: provide the Council with a data 
base for future planning, iiaproy^^ lodal. understanding of youth employ- 
ment dynamics, and provide a linkage mechanism" for interaction with 
other community planning actiyities. 

Two discussion guides will be produced as a result of the study: 
"Youth .Participation in the Labor t^orce" and "Youth in the Labor Market ." 
Initial research for the guides was completed in March, \ 1978. 

, ^ ... U 

COMMUNITY LABOR MARKET SURVEYS '- - 

Fairbanks., Alaska 

' • 

To examine the sharp economic downturn and increased unemployment 
following completion of the Trans-Alaska Oil Pipeline, and the effects 
it has had on yo«ing people in interior Alaska, the Education-Work Council 
in Fairbanks administered a survey to 130 local' employers requesting 
information on job availability , entty level, positions , necessary training 
and turnover rates in their businesses In a concurrent survey of local 
•1976 and 1977 high school graduates, the ^Council asked about future , ^ 
caP&gtT. choices and p^ans for relocation. » 

,•" ' •.' ■ ' - v" 

* indicated that, while most long-term res-idents wish to 

remain in thfe area, there^ is little correlation between their career goals 
and the local job outlook in those fields. Based on the survey . findings, 
the Council is assisting local school districts in establish career edu- 
cation and work experience programs in order to train youth in marketable 
skills. ^ ^ , ' 



DEVELOPMENT OF LOCAL UNEMPLOYMENT STATISTICS — A SURVEY PROJECT 
Xexington, Ke^ntucky "^^^ 

The Lexington Education-Work Council recently approved a Local 
Unemployment Information Survey Project, to aid in the determinatlbn 
of local unemployment rates. The survey will profile^ the area's bnem- 
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(Aaaelsing the Local Youth Tra^isition and Employment. Situation. . .continued) 

: ■ . - 

ployfed persons, by location, race, sex, education, training,, previous 
work experiencB and aspirations. The data will be .collected through a 
personal interview survey conducted by 10-.20 individuals. Targeted 
for completion by April, 1978,- the Council looks -to the project f or^ (1) 
local data to aid In planning; (2) establishment of a methodology for " » ^ 
determining local unemployment statistics; and X3) community awareness 
building regarding the extent and riapure of youth uneiiq)loyment in the ^ 
Lexingto]^ area. • ^ 



■ 0^^'' ' MANPOWER NEEDS SURVEY 



Lexington, Kentucky 



ERIC 



The Lexington Education-Work Council in conjunction with the 
Greater Lexington Arp Chamber of Commerce has intiCiated a private 
sector manpower needs survey. A survey instrument was sent to 1,200 
local employers in early February, 1978. The . questionnaire solicits: 
information on age, education; and experience requirements for employees ^v^ 
and on characteristics of current employees, comment oh adequacy of r^^-, 
the current labor sqpply , five-year employee needs projections, and r 
data on salary levels^^and anticipated education and training requirements^.^ 
Qualitative information was sought on a series of questions centered- 
around definitions of the "ideal'' employee and attitudes toward youth 
employees. . , 

\. ' \ - ... , - ' 

SURVEY OF DESIRABLE EMPLOYEE CHARACTERISTICS AS SEEN BV EMPLOYERS 

Livonia, Michigan ^ 

A survey of 1A6 se^lectecC^iness and industrial firms was conducted 
during August 1977 in the Livo^a area by the Work-Education Council of 
Southfastern Michigan. The major Bijrpose of the survey was to collect 

-^ta regarding employment opportunities f6r high school graduates. A 
secondary goal of the survey was to sample employers perceptions of 
important traits necessary to acquire and. retain a P°«\%i°" "^/^i"^"! 
ment. The project was developed and directed by a committee of Council and ^ 
non-Council members, with the survey design^, and ^"^"^"S J^^^"" °^ 
a.consultant frdm Michigan State University . ^^ejesults^of the survey 
will provide the schools with pertinent data so they can develop relevant 
career education curricula. Organizations ^"^^ 8^^°"?% /^5%^"^"""„^„ 
mental in the planning and implementation of this project include Michigan 
State University, the Livonia Office of Volunteer Energies (L O.V.E.), the 
Livonia City Government, the Livonia Employment Security Commission, 

. Madonna and Schoolcraft Colleges, the senior citizens of Livonia, and 
the Fard Motor Company. , 
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^ ■ A ^ 



SURVEY OF COMMUNITY SERVICES FOR YOUTH 
Mesa, Arizona. 



The Mesa Community -Council is conducting a detailed surVey of community 
organlzatiops serving youth in order to compile a comprehensive catalog of 
services,£:^ovided , and to aid inl the development of local youth employment 
statistics. .Results of the survey, will provide data on career education 
and guidance services currently available in the Mesa^iPublic Schools, as 
well as on career developmeat and social services off^ed by governmental 
or ptlvate agencies. Detailed local youth employroent* 'statistics will alsa 
be gathered on the, niimber of youth in work-education programs in Mesa, 
and the number of youth in postsecondary education or in the Armed Services. 
^ The Council will use^ the data gathered to identify areas of need in local 
service delivery systems and to develop and .implement, plans to meet these 
needs^ 



SURVEY OF EMPLOYER'S REASONS FOR NOT HIRJNG YOUTH 



.Mesa^ Arizona 



^ Project Transition staff of the Mesa Community Council have designed 
a questionnaire to determine front leade;rs of the Mesa business community 
thtf Qharacteristics of those youth who applied for work but were ,n0t hired 
On January 11, 1978, the questionnaire was distributed to- representatives 
of business in- attendance at the Council's sponsored Business Conmiunity 
Task Force meeting and was mailed to an additional 250 individuals in business. 
The results^ of the^study will be used to help orient youth to the skj.lls, 
habits, and attitudes required for success in fi)idingr^nd keeping employ- 
ment in th^ business community. 



SURVEY TO IDENTIFY BARRIERS TO YOUTH EMPLOYMENT ' ' 

Mesa, Arizona . ' 

The Mesa Community Council's Project Transition staff are working 
with the local Department of Economic Security to, determine the 
barriers which youth encounter in trying to secure emplQyment through 
the Department's Job Services arm. Youth aged 16-24 will be surveyed 
on their perceptions of existing barriers. ' 
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YOUTH EMPLOYMENT SURVEY AND ANALYSIS 
Mesa, Arizona 



Project Transition staff of the Mesa Community Council are working 

with the Mesa Public Schools' Center for Career Development and the local 

Department of Economic Security to analyze the results of a survey 

administered by the Department to selected high school English classes 

to obtain data on youth employment in Mesa. The survey results. are 

being tabulated and analyzed by Mesa Commun^-ty Council staff. 
» * 

Project Transition staff plan to survey out of school youth also 
to ga^ther data on employment levels, part-time and full-time employment, 
career areas, frequency of job changes, job search techniques, and 
involvement in work experience programs. • • 

Results from the two surveys will be used to construct an accurate 
ptofile qf youth employment in "the area and .to provide^ a basis for 
further Council initiatives. , : 



IDENTIFICATION OF VOCATIONAL EDUCATION- INDUSTRY ISSUES 



New York, New York 



In an effort to identify the strengths and weaknesses in public school 
preparation of youth fcfr employment, the Research Task Force of the Asso- 
ciation of Business, Labor and Educatibn (ABLE) is focusing its attention 
on the vocational s^chools and their relationships with the industries for 
which they train students. Research staff are visiting schools, talking 
with central and individual school administrators, interviewing students 
and observing classes and procedures. A .report highlighting education- 
work issues emerging from these visits will be issued along with' \ companion 
casebook describing each of the schools* visited. ^ / . 

•ASSESSMENT OF GED (TUTORING AND TESTING I^ PHILADELPHIA 

Philadelphia, Pennsylvania — . 

The Education to Work Council of Philadelphia established a task 
force to assess the delivery of GEO tutoring services and testing for the 
Philadelphia area, and to recommend appropriate changes in current delivery 
^systems which might result in greater effectiveness and efficiency. The 
recommendations addressed jthis issue as it relates to both- the Philadelphia 
public school system and to ^eeded* changes at the state level. The Council 
is working with several agencies and groups involved in the GED process 
including the Pennsylvania Department of Education, the AFL-CIO, the 
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Pennsylvania State ^Advisory Council for Vocational Education, Temple Uni-^ 
versity Testing Center, the School District of Philadelphia, Hospital 
Workers Union- Local 1199C, and the Con^unity College of Philadelphia. 

The Council has approved task force recoinmendations for. the opening 
of additional GE3) testing centers to supplement the two existing centers. 
One of the new centers would be bi-lingual for Hispanic clientele. Additional 
recommendations are being developed. n ^.^^ 

. - 1 

. ■ 1 

ANALYSIS OF CURRENT OPPORTUNITIES AVAILABLE FOR WORK/SERVICE EXPERIENCE 
Portland, Oregon , . ^ 

A study of, currently available opportunities for youth td gain Work 
or service ^xpelrience has been initiated by the Greater Portland WorTc- 
Education Council. The Council will identify barriers to work/servic^ 
experience, and also will determine which work situations' se6m to be most 
advantageous to the youth in them. The result of the analysis will be 
to determine which work/service, experience opportunities should be ex- 
panded in the Portland area. A work plan for this study is current^ly being 
formulated. • 



STUDY OF BUSINESS GROWTH AND ECONOMIC DEVELOPMENT J:RENDS 

Seat tle^^^^shing ton 

The" Seattle Community Work-Education Council ^Is working with the 
Institute^or Puget Sound Needs, a subsidiary . of the Seattle Chamber /> 
of CoAmerce, on a study of business growth and economic development 
trends and their impact on the Seattle area. ,The results of the study, 
including reicommendations for further action by commanity organizations 
and sectors, will be presented in a final report ani through a Community 
conference. ' ^ 



SURVEY OF COUNSELOR. AND; EMPLOYER ATTITUDES 

Sioux Falls, South Dakota 

Staff of the Work-Educat,ion "Council of the Lower Big Sioux River Basin 
are conducting a series of interviews with school counselors from large and 
small school systems ahd with employers from large and smalF business firms 
tQ determine attitudes toward work and job' applicants , to provide the Council 
with a data base with which to compare other available data, and to increase 
the visibility of the Council. ' 
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SDRVEY OF EMPLOYERS; MANPOWER NEEDS AND EMPLOYEE QUALIFICATIONS' REQUIREMENTS 

•ft . ' '■ 

Wheeling, West Virginia 

' The Education- Work Council of the Upper Ohio Valley, through the collab-^ 
oration of agencies represented in the council, th6 West Virgiqla Department 
of Employment Security and local industry, business , 'labor and educational 
institutions, has administered a .manpower, needs survey to approximately 1,70Q 
area employe^. The survey requests information on present aqd future (2 year 
manpower need^, as well as on educational and experience requirements for 
employees. Information jwas requested by mail, with follow-up phone and * 
personal interviev^s where neede^d. Costs of mailing the survey were covered 
by the Bel-OrMar Regional Planning Council; names and addresses of employers, 
and envolopes were supplied hy the State Department of Employment Security. 
West Virginia Northern Community College will donate computer time and ex- 
pertise for the analysis of. the data obtained through the survey. In addition 
two interns r funded under CETA are staffing the project, and aff ice equipment 
has b^en donated by the public school system. Completion of the project is 
scheduled for Jul>'l, 1978. . . ' 

Results will be made available To all area secondary and poSi^ses^cxiAa^ 
educational institutions, economic development agencies a<4d employers. Thf 
Governor's Office of Employment and Training plans to use the results of 
the survey, as well as recommending it a-s a model for use in other regions 
of the state* ^ 



COUNCIL INVOLVEMENT IN THE BOSTON UNIVERSITY STUDY OF CONDITIONS AFFECTING 
YOUTH ENTRY INTO THE WORCESTER LABOR MARKET 

Worcester, Massachusetts ' . 

From 1975-77, the Worcester Area Career Education. Consortium worked 
with Boston University's Regional Institute on Employment Policy, which 
was funded by the U.S. Department of Labor to perform labor market 
analyses in New England. The Institute conducted interviews and mail 
surveys of area employers and of graduates of Worcester's public and 
vocational schools. In Phase III of the BU study, the 1969 graduating 
classes of four Worcester public high schools and two vocational schools 
were polled as to whether they felt that schools should attempt to help 
high schopl students sort out their occupational interests before leaving 
school. This particular class was" selected because results of previous 
employers* surveys indicated that the transition period of ^ihool to 
adult working life may l^ast as long as seven years. Therefore, it was 
presumed that members of the 1969 graduadb^^^ class had been out of high 
school long enough to have made that transition. ^ ^ : \ 
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(Assessing the .Local Youth Transition and ^ployment Situation. . .continued) 



These former students » in their written comments, overwhelmingly 
agreed that a programmatic attempt to help -students sort out their occu- 

ional interests in some systemaAc fashion before leaving sj^hool would 
be beneficial. Judging from assessments of the guidance and/counseling 
they received,* it was apparent that the current program was ftiadequate. 
for them. The exceptions were those students who knew that they wanted to 
go^ directly to collegfe and those students enrolled in^ vocational Schools. 
Therefore, the r;eeults of this study were favorable for increased coun- / 
seling assistance. Those poll^ concluded that schools should improve 
counseling and should .provide students with opportunities for job-testing 
and self-testing through work experience. Results of the BU study have 
been used to inform Consortium members about youth transition dynamics and 
to assist the Council in forming i^s policy statement supporting field 
experience education. 



CdUNCIL GOAL DEVELOPMENT AND PRIORITY SETTING 



tfCOUWCIL ' GOAL DEVELOPMENT : ''HORIZONS " COMMITTEE . TECHNIQUE . 

^' ■ • ^ * - . . ' ,, . 

Charlestoa, South C^^jolina 

. ■ . ■ ' ■ • . . ' , \ 

A diverse, representative group of ten members of* tffe Charleston 
Trident Jp^ork-Educ^t ion Council was selected to serve on the "Horizons" 
'(^bininittee, charged with the development of a concise, measurable plan of. 
o'bject;ives for the Council during the next twelve months. Two outside 
' facilitators were used to help the group ii^^tify. d common statement of 
the Council's purppse and to put together and. prioritize. a list of possible 
activities. Selecting four top areas as .goals, the Council drafted ob- 
jectives and action plans for each. The plan' w^ adopted unanimously by 
the Council on October 25-, 1977. . 

COUNCIL CONCENTRATION ON THE PRIVATE SECTOR 

Erie, Pennsylvania \ ^ V . ' , • 

■ ■ ' ^ ' ^ • • • ' 

The Education and Work Council of Erie City and County has established 
a/standlng committee to 'the , Council Board on private sectoj involvement 
iti improving the school-to-work transition. The comm^^ttee will provide' a . 
formal mechanism for gaining Inpiit from private sector employers concerning 
issues and* programs involving thfe private sector . Connnit tee members? plan 
to deyelOpv|p^?lisjj cxf Council priorities as" they^ relate to. the private - \ 
sector andlt|) stu42^chiy labbr regulations li^^ich effect privat/ei^. sector • 
fiiring of yo^l^tin- Representatives from major locsbl industries- and buSiftesses 
SeJTve on the committee. . ^ ^ ^ 

• ■ 

• 1^'*- ' ■ ' - . : ' ■ ■ 

COUNCIL TASK FORCE MEETINGS TO IDENTIFY AND PRIORITIZE SCHQOL-TO-WORK 
' TRANSITION PROBLEMS * . - - 

* ■ ' ' ■ ■ ■ 

Mesa, Arizona ' \ ■ * 

• ■ ■% .:; .• " ' : ■ , ^ ■ 

A. series of five sets of meetings is planned by the Project Transition 
staff of the Mesa Community Council invol-^injg a Mesa business task* ^ 
force, social service task force, and youth task ^oVce. Each of these 
task forces will have three separate meeting^ in tdxe spring of 1978 
discuss problems in youth transition from school work, and to set 
the. priorities from their viewpoint for methods easing- the tran- 
sition process. There will be two joint meeting of ^^epresentativies 
from.feach of the ta^k forces to identify- and prioritize areas of commoA 
con.cero and needs for action , a^ well as to share the results of the 
previous; meetings held separately. The final Joipt meeting to be held 
in Miy, 1978 will review plans and recommendations made by the Mesa Work--. 
Education Committee based on the information and ideas collected ftrom 
the variqus. sessions. 
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' COUNCIL "POLICY STATEMENT OnIpRIVATE SECTOR INVOLVEMENT IN CETA PROGRAMS 
Portland, Oregon 

' ' ' 

The Greater Portland Work-Education Council resolved that "there is 
a n^ed to more effectively involve the private sector in the operation - 
of public employment and tiraining prograiois/' The Council will under- 
take a project to iAcrease public sector use of opportunities and re- 
sources in the private 'sector to implement such programs. To be steered 
by the newly established Youth Services Task Force, efforts to imple- 
ment this policy w*ill begin with structured meetings between high level 
members of ^he corporate and union communities and ^ity. officials. 



•'prioriti zing of council concerns 

Sioux Fails, South Dakota 

In an attempt to> shape the policy and progranunatic. focu^ of the Work-. 
Education Council of the Lower Big Sioux River Basin, Council members have 
been engaged in a process of identifying and prioritizing theitconcerns 
regarding the transition from school to work for the area's yout^u/ The 
activity was based on the "American Assembly Process." 'Membersp^epar.ed 
"problem statements" listing in order. (5f importance various ' sf^tfations to 

'be changedV in order to make the transitional experlencefNf or youth in the 
cdniminity more, effective. General values and h^le^s relating to the prob- 

'lem^ held by individuals on the CbuncAl were also brought to thf surf ace . 
and the meaning of "work" was explored. This basic information on goals, , 
expectatib^S, values, beliefs and perceived transition problems was then 

.distributed in written form' to Council members in successive stages over 
■period of months , with a charge to .-select the future mode of operation 
from a list of alternatives including borkerlng, directly implementing 
pifcgrams or dealing with basic .public policy questions relating to trahsir 
tSft issues. Specific local inform^lbn relating to. the tf^es finally ; 
selected as priorities will be obtairifed to determine future Council action. 
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AWARENESS BUILDING AND INFORMATION DISSEMINATION 

COMMUNITY AWARENESS BUILDING ON ECONOMIC ISSUES . 
Augusta, Georgia 

The Business-Education-Liaison (B.E.L.) of the National Alliance of 
J^usinessmen^s Augusta Metro is involved in several community Awareness 
building efforts concerning the local economic situation. An area economic 
analysis will be provided by the B.E.L. in coordination with the Business 
Administration and Economics faculty at Augusta College for the Greater 
Augusta Chamber of Commerce's monthly newsletter. In addition, a monthly 
editorial on business & economic matters affecting the area is: being pre- 
pared by the B.E.L. for local newspapers. Finally, a B.E.Lw Newsletter 
has been designed for. initial publication in the Spring of 1978. 



WORK-EDUCATION COUNCIL "COMMUNITY BREAKFASTS" - 

— ' ' — '■ '■ K ■. 

Buffalo, New York 

The .Niagara Frontiier Industry Education Council, IAc".~ (NFIEC)^ jhVlds". 
twice yearly "community breakfasts" as an awareness building.ef f drt to 
ke*fep the community infdrtned of Council activities. The meetings feature 
a keynote speaker ^ a status Report on Council projects delivered by the 
Council's executive director, and brief reports by participants in NFIEC 
activities on their learning earfperiences. Since 1973, when the breakfasts 
were initiated, an ir\vitational mailing list of 2.200 individuals has been 
compiled. Attendance averages AGO people. 



WORKSHOP ON THE SCHOOL-TO-WQ^ TRANSITION: "FROM REPORT CARDS TO PAYCHECKS" 
Buffalo, New York ' , ^ ^ 

On June 7, 1978, the Niagara .Frontier Industry Education Council, Inc. 
will sponsor a day-long workshop , entitled "From Report Cards to Paychecks," 
on youth transition issues in general and in the Buffalo area. Willard 
Wirtz will be the featured speaker. A reaction p*anel of local individuals, 
including educators and students, concerned with Buffalo's provisions for ^ 
youth entering the work world will respond to Mr. Wirpz's remarks. 




^Awareness Building and Information Dissemination. continued) ■ ^ . 

CONFERENCE. ON THE WORK-EDUCATION COLLABORATIVE PROCESS 
California, State of ^ ^ 

' The California Conference on Career and Economic ^v^reness, whose 
sponsors included the Industry Education Council of California and the 
San Diego Industry-Education Council, was held January 27729, 19/8, in 
San Diego, to provide an opportunity for educators and business people 
to. take a clos6 look at the work-education cojLlaborative-p^rocess^ ~ 
Participants learned what others have done collaboratively to, ease the • 
transition from school to work and how thase efforts were started, from 
representatives of 42 cosponsoring organizations and a variety of speakers 
and ^jnen tat ions. ' 



and 

^^Rhei 



there were some 90 workshops designed to share information on 
exeifiplary programs. The workshops included discussion of program 
development and management; staff development; and business-education 
interaction' af all educational levels, elementary through adult, 
^er 2,500 peopl^e attended. , ^ . 



.-REGIONAL CONFERENCE ON THE SCHOOL-TO-WORK TRANSITION 

Charleston., South Carolina 

- , ' _ ■ ■ . ■ ■ , ■ b 

The Charleston Trident Work-Education Council, in cooperation wi-th 
the Career Development Department of the College of Chajrlestbn and the ' 
Service-Leaming/Resdurce .Center of Lexington, Kentucky , .sponsored a 
regional conference on the school-to-work transition for youth. The 
Cbunc^il developed the agenda and selected topics. Speakers were ' secUred 
from within the Council membership ; the Cq^llege of Charleston; Trident 
Technical College in Charleston; Berea College at Berea, Kentucky; Coker >^ 
College at Hartsville, South Carolina and the Worcester Ai^ea Career Ed.u- 
cation Consortium in Worcester , Massachusetts . The response was excellent . 
with"75 participants repreaeting six states. < ; \^ 



BROKERING OF ED^IaTIONAL PROGRAM INFORMATION 

Chicago Hei|hts, Illinois. ^^1^^ 

^ The Work-Education Council of the South Suburbs s^erves ai) atea 
encompassing two connnunity college distrd-cts , eight secondary school 
districts, 37 elementary school districts, and one^ unit schtfol' district . 
(K-12) distributed over 35 towns and village^.. Keeping informed about 
opportunities for program innovation is a major problem for many of 
.these districts. In instances of programs with possible jDroad curricylum 
Impli^cations j the* Council has sought to facilitate communications between. 



(Awareness Building and Information Dissemination, continued) 



the Illinois Office of Education (lOE) and the educational institutions 
of the Chicago South Suburbs.. The Council organized meetings at which 
10^ representatives briefed iocal school superintendents on State-sup- 
ported technical assistance to implement Experience-Based Career Education 
(EBCE) programs. The Council is also coordinating follow-up workshops 
and could become ^involved in planning for the coordination of employer 
. and community contacts if interest in EBCE continues to develop. Earlier, 
the^iCouncil built on a local request for information about the' Vocational 
Technical Education Consortium of States XV:>TE!C^>\to sponsor local 
meetings at which, representatives from V-TECS lOE briefed Council 

members and local educators on opportunities for state and local level 
involve&ent. • . ^ - ' 



CAREER EDUCATIO N LEADERSHIP CONFERENCES ' 

s~ ^ ^ . 

Enf ieldv Connecticut 

The Education-Work Council of Enfield, in conjunction with, the 
Connecticut Task Force on Career Education and the Connecticut Joint 
Council on Economic Education, will cosponsor six regional conferences 

.on Career education in Connecticut during the spring of 1978. These 
conferences \are desig^e*d 'to broaden the base of support for career 

y education efforts by identifying the current and future focus of career 
education in the State of Connecticut and by encouraging identification 
and discussion of various approaches to developing and implementing 
career education programs. / 



REGIONAL SEMINAR ON HUMAN RESOURCES PLANNING AND ALLOCATION 
Enfield, Connecticut 

In conjunction with the Chambers of Coiranerce of Hartford,; Connecticut 
and Springfield, Massachusetts, the Education-Work Council of Enfield is 
cosponsoring a regional seminar on human resources planning and allocation. 
The seminar will involve representatives of the business, industry, labor, 
education and government sectors of the Hartford-Springfield region. It 
is designed to raise levels of awareness regarding area economic issues, 
to encourage human resource planning in business and industry, to develop 
trust between bus-iness, industry, and^^local planners in the area of human 
resource needs forecasting, and to -Identify various approaches to human 
resource planning. ^ ^ 



(Awareness Building and Information Dissemination, continued) 

> 

l^EVELOPMENT OF A YOUTH E^gLOYMENT CHARTER - ' 

Erie, Pennsylvania , " 

' * ' ' ' •> ' 

A "Youth Employment Charter" has been developed by the Education and 
Work Council of Erie City and County, Thtough the charter, the council 
hopes to; ' • 

• promote increased public awareness of the -local youth unemploy- 
, ment problem and of the education-to-work transition; 

• stimulate further issue identification and discussion; 

• provide a framework for concerted community action. 

The charter serves as a useful tool for the council's efforts to 
develop a comprehensive policy of youth employment and development for 
Erie City and County. All major . institutions involved in the youth 
transition have approved, the charter. This includes CETA prime sponsors, 
city and county administrators , major, secondary and post-secondary 
educational sysfems and the private sector including the Manufacturers 
Association of Erie. Distribution of the charter began in March,. 1978. 
Periodic updates- are planned. ^ 



CONFERENCE ON WORK-EDUCATION COUNCILS AND RURAL 1:QNDITI0NS 



Gratiot County^, J^^^ ..c _ - - ^ \ ^ _ 

The Mid-Michigan Commuhfty- Action Council acted as co-host with .the 
National* Manpower Institute for a conference on "Work-Education Councils 
and Rural Conditions," held in Alma, Michigan from November 30 through ^ 
December 2, 1977." 

* Eight Work-Education (jonsoiitium <:ouncils with either exclusive or 
predominant rural orientations participated in the conference.- T^e 
Education Director for the Natioriltl Rural Center was the featured speaker, 

' ' \ ' 

' In six workshops the conference explored a number of as^^cts ot the 
youth transition: ^ / ^ ^ 

# Character;Lstics of the Education-K^Work Transition in Rural 
^ America; ^ " 

•V. ' - \ • 

# Youth Transitipn and Educational Development; ^ ' 

•= • . , ' 

# Youth Transition and Economic Development Realities and Prpspects 
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• Organizational Development of Work-Education Coimcils; 

• ^ Access and Impact on Decision Making; , ^ 

• . The Gratiot Experience. 

The three day meeting focused on the development of a '^Rqral Chartfer'' 
for tuilding collaborative ways and means to deal with youth . transition. 
Par.ticipantfs were, given synopses' of all sessions at the end of the 
Conference. - ^. ■ , ' 



DEVELOPMENT OF FIVE-YEAR REPORT 
Jamestown, New York 

The Labor-Management Committee of the Jamestown. Area has recently 
completed a* comprehensive report on its first f^ive yeats entitled 
"Commitment at Work: The Five Year Report of the Jamestown Area Labor 
Management Committee." ^ ^ 



ERIC 



INFORMATION DISSEMINATION ON COUNCIL /CONSORTIUM ACTIVITIES ^ 



Jamestown-, New York 



The Labor-Management- Committee of the Jamestown Area has been pro- . 
viding leadership and information on a regular basis to other labor- 
management committees throughout the U.S. on the Work-Education Consortium 
Project, school-to-wotk transition developments, and on the LMCJA s 
activitiei»in relation to the project. This communications effort expands 
the network of WECP information-sharing to approximately 25 labor-manage- 
ment committees. • 



.nMvnmTTY AWA'ftF.NF.SS BUIl)PING • THROUGH CfiKJNCIL^ ESTABLISHMENT, 




Lexington, Kentucky 

In Lexington, the Bluegrass Em|,loyment and Training Program worked 
closeW with community sectors, particularly the city government in a 
^om^reLnsive effort L publicly l.unch the ^-^-^^-J^^" : 
n w^-iv ThP maior event was a press conference called by the May ^ 
tolnnLce the 'fomarion of the'council^ (which he had agreed to chair) 
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AWABEHESS BUILDtNG IN CAREER EDUCATION 



* Li vpnia, Michigan . 

,:The^Work-Education Council of Southeastern' Michigan plans during 
'ifiyi to conduct a project which will communicate the philosophy of career 
adic?ytipn to the broader community, emphasizing tlie need for collabor- 
ative effort from all community sectors^ The Council's goal is to * 
encourage the community as a^vl^ole to identify and accept a set of com^ 
^^:munity action respp^ibilities regarding policy formation for career 
^^X: education. A secon* goal 'of the project is to develop a broader con- 
Jf^o-^-jec^pt of career education among career education practitioners in western 
^^'iij^y^yxie. County, and to further encourage the sharing of methods , programs 
ahd evaluation results. The CoCincil is currently ident4.fying community 
^^ w *" .sector leaders as contacts* for implementation of the project. 




YOUTH FORUM 



Minneapolis, Minnesota, 

The Minneapolis Work-Education Council sponsored a youth forum in 
which students^ from the Minneapolis Public Schools' Alternative Schools 
met with representatives from area businesses to discuss and answer 
questions concerning the difficulties they encounter in making the transi- 
tion from school to work. Forum participants included representatives 
from: Honeywell, the National Alliance of Businessmen, Minneapolis 
Department of Employment Security, Northwestern Bell Telephone, the 
Minneapolis Human Resources Office, the Minneapolis* Public Schools , and 
the UlViversity of Minnesota's Center for Youth Development and Resources. 
The students, ranging in age from 13-17 years old, discussed the impor- 
tance of a. relevant education. They felt schools shouM prepare students 
more forXifc? after graduatian and that schools should rielp students get 
jobs. The need for career-oriented educatix^n was discussed. 



DEVELOPMENT OF A COMPREHENSIVE CAREER EDUCATION PLAN 



Santa Barbara,- California 

The Santa Barbara Community Career Development Council, in order 
to establish a process for the implementation of career concepts in all 
educational systems in the Santa Barbara area, has drafted a Comprehen- 
'Sive community-wide career education plan. The document stresses the 
need for developing linkages*between schools, business,, and other com- 
munity groups concerned with the career development "of yoUth. 
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CONFERENCE ON NEW JOB OPPORTUNITIES FOR YOUTH IN ENERGY-RELATED FIELDS 
Seattle, Washington ^ 

A two-day conference was held; in Seattl*e>in May, 19^77 to explore 
possible new business, and job oj)portunitiesf' from emerging energy con- 
servatlpn programs and energy-ire lated technological areas. The confer-^ 
apce was al»o used to focus bn school-to-work transition and youth em- 
ployment Issues in general and to generate community interest In and 
commitment to the Seattle Workr Education Council. Participants included 
leaders of local youth-serving ^organizations, leaders in the energy field, 
and representatives of business, labor and the public. 

C(»1MUNITY AWARENES S PROGRAM ON CAREER EDUCATION . 

• ' .'J , '. ' 

Worcester, Massachusetts 

A "Community Awareness Campaign" is being conducted in order to 
increase the Worcester community's understanding of careier education concepts 
and acceptance of, anTinvolvement ;^n activities of th^ Worcester Area 
Career Education Consortium. Activities Cplanned by the Consortium to 
achieve these objectives included development of a speaker's bureau for 
prj^sentations to various community groups^ production of a slide show on 
career education, distribution of written materials throughout the con- > 
munity, and special breakfast or luncheon presentations for selected pur-, 
poses such as media information or fundraising. , 
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SPECIAL INTEREST PROJECTS 

WORK-EDlJCATION COUNCIL INVOLVEMENT IN LOCAL ECONOMIC DEVELOPMENT ACTIVITIES 
Bethel, Maine * ♦ " ' 

The Bethel Area Community Education Work Council has established a 
working relationship with the New Enterprise Institute at the University 
of Maine in Farmington to develop ways and ineans of ^relating the Institute's 
program of statewide deyelopment of small entrepreneurial activities to the 
Bethel area. The council expects , through this liaison, to become aware of 
economic development options which are being implemented elsewhere in 
Maine and to determine which of those or other examples might be most 
feasible for increasing economic development in its own'^service area. 

Also in response to this concern, the Council -has submitted a proposal 
to the Education Development Center in Newton, Massachusetts for partial 
funding of a project to develop an accurate picture of future local employ- 
ment prospects. Funds would support two student interns to gather and ^ . 
analyze data on economic development activities, focusing on the 8±^ ^ 
communities comprising the Council target area. The interns will produce 
six community profiles plus an area profile to used by selectmen and 
planning boards as a starting point for comprehensive planning focusing 
on economic development issues. 



SYMPOSIA TO IMCREASE ^AWARENESS OF ENERGY ISSUES FOR HIGH SCHOOL YOUTH 

Buffalo, New York / ' 

t - * " 

In response to a request from the National Fuel Gas Co*, the Niagara 
Frontier Industry Echication Council, Inc, (NFIEC) xoordinated^ two one-day 
informational symposia cjn energy related topics for high school stjudents. 
One hundred youth attended each symposium. A half -day of presentations 
and discussions at the Niagara Mohawk Power Corporation covered current 
^developments and potential career opportunities in energy related fields. 
A tour of Bethlehem Steel Company was provided during the remainder oflthe day 

' ' .> , . >v 

The symposia were held in October 1977. Favorable feedback has aince 

been received ftoro the student participants^ school personnel and .the \ 

-companies involved.-' In. addition to Niagara iMohawk, and Bethlehem Steel,^ 

" industry .participants included the Consolidated Coal Company and the ^NeWv 

York Petroleum flouncil. . / 
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^ (Special Interest Projects. .. continued) 

FOBMATIOH OF A LOCAL UIVEL COALITION Tp INCREA SE THE EMPLOYABILITY OF 
HANPyAPPEB tOUTH " ^ 

California, State of 

The Industry Education Council of California has proposed a project 
to. coordinate educational, industrial and vocational tehabilitiation ser- 
vices and other public: and private organizations to better assist handi- , 
■ capped youth in reaching their full employment potential. The project is 
designed to bring the service agencies into closer contact with employers, 
hopefully leading to more appropriate job training and greater job oppor- 
tunities. Public and private" handicapped-serving organizations will also 
"be broujght together to elimin^e overlap and allow better exchange of 
resources. ' . 

Work with handicapped youth is anticipated to begin at the elementary 
school level to promote awareness of potential in relation to a handicap, 
and lead to work-experience programs with employer involvement at the 
secondary school level. A demonstration site has been chosen and 
•^approved, and funding is expected from HEW directly after Congressional 
approval of the HEW budget. / 

research' ON THE EFFECTS OF WORK EXPERIENCE ON STUDENTS' EMPLOYMENT AWARENESS • 
AND SKILLS ' 

Charleston, South Carolina ' V 

The Charleston. Trident Work-Educatiop-Gouncil has initiated with a ^ 
local high school a research project which t^sts the effects of ijiob/career exposure 
as volunteers and as paid employees on students*- employment awareness and 
skills. Using -TWO tests from the College Entrance Examination Board's , 
Career Awareness Skills Assessment Program, a sample of 100 students partici- 
pating in work-experience programs at the local high school willbe tested in 
relation to^ their peers to ascertain any differences in their skflls in career 
decision making and employment seeking. Results of the coniparlson will be 
analyzed maf^vally arid by computer. 

. i. • ' # _ . - ■ 

:cv.; VFQRTJM ON AFPRENTICEStg? ISSUES ^ 

' * • . . ^ ^ 

East Peoria, Illinois 

if , .■ ' . ' - ■ . 

The Tri-County Industry-Education-Labqr Council of Peoria, Illinois, 
and the Construction Employers Cominittee, an umbrella -organization "p-^ 
• resenting nine separate employers' associations in the greater Peori^ area. 
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n^rn. d%nr o pon o^^dTuniqui one-day tor^ where ' local employers , 
^niolI^representeLves end school teeching end guidance personnel discussed 
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(Special Interest Projects. .. continued) * - 

issues, relating to apprenticeship pro-ams and th^^lo^ent of appren- 
tices and journeymen in the building trades. "Fund^by the Construction 
Employers Committee, the forum provided an excellent opportunity, for es- 
tablishing direct communications }>etween the Council s three basic 
lonstituencles of business, education and [labor. The Council intends to 
encourage other employer and union groups lt;o sponsor comparable forums, 
where the characteristics of their respective occupations can be described 
and dlscussecL 

■ • , ' . : ■ t / 

COMMITTEE OK THE EMPLOYMENT OF HANDICAPPED INDIVIDUALS . / , 

E^rie, Pennsylvania . ' * * 

The Education and Work Council of Erie Cityo and County has estab- 
lished a special committee on the employment of handicapped individuals. 
Goals o£ the committefe are to identify barriers to the training, placement 
and continued employment of handicapped persons and youth, to promote 
awareness of the distinct labor market disadvantages of the h^dicapped,. 
and to deve^lop action programs designed to impact jthe kituation^ The 
commi^ttee provides a forum for forming and strengthening working relations- 
ships with numerous service^ agencies in the Erie area, particularly the 
Dr. Gertrude Barber Center for Exceptional Children'^aod Adults, in* a 
community- wide effort to respond to federal laws and regulations regarding 
the rights of handicapped individuals . The Council is attempting, through 
this effort, to determine the extent to which the collaborative model of 
•public/private interaction could be used in the develp^ment of f>rograms 
for integration of the handicapped into\he everyd'ay workplace. 

^•■ '• I " ■ . - ■ r. ' ' ■ ' 

ESTABLISHMENT OF A LABOR-MANAGEMENT LEARNING CEI^TER ^ 

■ — : =: a ^ _ . ■ 

Jamestown, New York v- 

The Labor-Management Committee of the Jamestown Area (LMCJA) is . 
developing a Labor-Management ' Learning Center as an umbrella under which 
the experience of the LMCJA will be examined and under which various 
labor-management concerns and issues in the Jamestown area and elsewhere, 
can be analyzed and addressed. The purpose of the Center is to 
capitalize on the learning experiences of the' LMCJA, to heighten community 
awareness of labor-managemfent issues, and to develop effective resolution 
strategies and initiatives. . . , 
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Activities under the learning center Include: ^ . 

• development of- three videotapes of LMCJA activities; 

^ >■ 

% a series of monthly, workshops on labor relatitms and work/ 
education- topics; < 

• a workshop for in-plant, labor-management committee- participants. 

, • . feedback sessions with personnel from the Jamestown S^rhool 
District. / . .. 



BROCHURE SUMMARIZING CHILD LABOR LAWS 

Lexington, Kentucky ^ 

A brochure summarizing Kentucky and federal minimum wage and ^hi Id 
-labor laws was prepared by the Lexington Ed uca.t ion-Work Council in 
February, 1978. The brochure will aid Fayette County employers in under- 
standing* the 'relationship of the laws to youth employment. Copies will 
be distributed to area employers and youth serving agencies. 

' ^ ' ■ » . 

COMMU NITY EMPLOYERS SERVICES UNIT , 

: ' » 

Lincoln, Nebraska . ^ ' 

The local CET/rVprime sponsor, under contract with the Southeast 
Nebraska Education Work Council, has provided the funds to establish 
an "Employers Services Unit." The unit will serve community employers 
in the coordination and provision of ne^ed trai^in^-programs for their 
employees. -"The unit will be managed and directed, by ^ governing boardj 
whose membership is currently composed of eleven pri?^te sector emploj 
and one labor union representative, and \^ill worl^i^tween the various local 
training institutions and private sector employers to assure the beSt 
possible training curriculum, training methods, and on-site training 

opportunities. 

\i • ' -» . ^ 

' / The Employers 'Se.rvices Unit will represent the needs of all employers 
with special effortb directed toward the private 'sectpr. Major attention 
will focufe on defining and providing new training programs and delivery 
systems designed to meet employers' human resource needs. The information 
use^- to formulate training apprpaches will \^ based upon current and pro- 
jected job openings. • 



srs 
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AUTOMOBILE DEALER APPRENg^tCfiSHIP PROGRAM 



Livonia, Michigan 

The president of the Western Wayne County Dealers Association has 
requested tlje Work--Education Council of Southeastern Mich^^gan to act as 
coordinator in^n effort to introduce an Automobile. Dealer's Apprenticehsip 
, program. in the^Livonia area. The program is designed to establish and 
implement stayfdards for certifying autpmobile mechanics. The Council has 
achieved its goal of getting the fuTLl coopd^ration of eligible automobile « 

dealers in the iarea. 

f. ■ ' ' 

Initial testing of youth for entry into the program has been 
completed by the Livonia Office of the Michigan Employment Security Com- 
mission. .Applicants are interviewed by particip^ing dealers Youth 
accepted into^the progran attend theory and practicum classes at -School- 
craft College and are employed in on-the-job training positions at th^ 
dealerships. " c 



READING ACADEMY FOR FUNCTIONALLY, ILLITERATE INDIVIDUALS , ■ - 

y ' ■ 

Livonia, Michigan / - ^ . ^ 

, The Work-Education Council of Southeastern Michigan is supporting 
and assisting the Livonia Rea(Kh^g Academy in the identification and recruitment 
of persons who are considered to b JBttictionally illiterate. This tuition-' 
free -service is to aid persons 16 yefm of ag^ and older ^ with a reading j ^ 
ability below the sixth grade level, who otherwise would not recfeve reading 
instruction. , 

^ ' *• ■ 

The principal purpose of the Reading Academy is to provide partici- ' 
pants with literacy learning tools so tljat they may function mor^ effectively 
in society. ' • • . ^ ' 

■ A • 

The Council has contacted many local industries and uniotis who 
have identified and referred employees ^nd members with reading difficulties 
to the Reading Academy^. Four satellite reading centers are in operation; " 
The volume of enrollees and volunteers has exceeded original estimates had 
ha^ been continually growing. ^ 
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COUNCIL DEVELOPMENT OF A TROPgSAL^ FOR A PROGRAM OF CAREER EDUC ATION FOR 
•HANDICAPPED YOUTH " 



• V ■ - V. 



Martlx County, North Carolina . ^ ^ , ' ' ^ 

The'^Martin County Education-Employment Council collaborated with' the 
local Board of Education to deyelorp - a proposal seeking funds for a career 
education program for handicapped youth. Both prgahlzations gathered in- 
formation fot the proposal with the Council's executive director writing 

the filial document. ' \^ 

• ■ - vJL 

' » . r - 

After being sent t$ the North Carolina Department of Public -Instruction 
for approval, the proposa^l was submitted to the- U.S. Department of Health, 
Education and We'lfare. If funded, the. project will provide the- fiiTst sue n 
career gducation progrSn for Martin County. . 

COUNCIL S TAFF INVOlVEMENI IM IRAtNIM^ OF tOniH SE F .KTNG JOBS FOR THEIR PEERS 

: , d -- ;■ ' ■ ^ 

Minneapolis, Minnesota '*^ 

The director of the Minneapolis Work-Education Council was involved^ 
in traini-ng 120 Minneapolis youth fo^ the annual NAB Summer Jobs for Youth 
campaign, a program in which students solicit jobs for tehex^r peers. The. , 
Miftnes-dta State Efiplbyn^ent Service provided counseling ^ervices to train 
th^ youth in^job seeking skills'. The participants ob^axned °" • 

on how many school year jobs, ^nd" how maily summer jobs are available for 
•youth. It is expected, that through thia program. ^PP'^^^'^f .^'f ° ^ 
summe.r and school-year, part-time jobs will be identified and secured for 

ar5a youth. 



COUNCIL INVOLVEMENT IN COMMUNITY-SERVING NONPR OFIT CORPORATIONS 

New Jersey. State of ^ • «• ; 

^ The Work, Education' and Leisure Initdative (WELI)' of the State of New 
Jersey has been instrumental in the organization and support of t^ree non- 
profit community-based corporations and one special co^lmunity project in 



the arts 



Pla'infield Heritage? Inc. is a non-p^f it corporation which has 
begun a project- to save architecturally valuable housing stock 
in Plainfield. More than 300° homes, have been boarded up since 
the racial disturbances of the' late' I96a's. With the leadership 
of a CETA sponsored staff member of tlj^pLI trained in admini- 
stration and architectural history, a-gfbup of Plainfield resi- 
dents, supported by public. and private interns, is beginning the 
work of returning important residential buildings to a useful - 
state, helping to rekindle'- a sn^rit of reconstructive change ih 
the area. • . ' ' . 
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A-project to convert a A7 mile stretch of. abandoned ^railrcfed 
-right-of-way into a linear park is underway in Warren and Sugsex** ' 
Counties in northwestern New Jersey. TWo young CETA sponsored 
staff members are wofkiag with interested Individuals and groups to 
design a plan for multi-pdrpose use of this sfrip of land for 
hiking, biking, cross^ country skiing, and nature education. A 
unique feature of the park will be its accessibility for fishing 

paraplegics and other handicapped individuals who can reach 
the trout of' the Paulinskill Riveri over the flat land of the 
former railbed by the more'than 30' bridges and trestles already^ 
4n place. * " *' / 

^It?%n attempt to address the need for more private sector, jobs 
feir youth whil^ facing the facts that, youth are often seen as 
not "job-ready", and that^ taxpayer opposition to major 'expan- 
sions of public service jobs foi^ youth is strong, the wELI Ijas 
established..the Bent Nail Laboratories, Inc. (BNL) . BNL is • 
a "chajjn^.^^;^g^fc4^ which youth wprk with the Idrgely 

ulfitBpJed^ pool cif undeveloped, though patented, ideas for'^heitdpd 
products and services. /Supervision and guidance for the youth 
workers will be prxjvided by skilled, unemployed retired or 
semi-retited individuals. Initial target, areas* will be work 
relaCeH^to concerns in energy and, transportation. Technical 
inptit has been . arranged with local university research centers 

•and industrial research labs. 4 . ^ 



The WELI is working actively as a network builder, problem 
solver, and provider of planning assistarfce for a project based 
on the reclalnation and rehabilitation of the Newark ^Symphony . 
Hall as a center for the performing arts in New Jersey. Led by 
a coalition of concerned citizens in partnership with the city 
government, a new non-profit bo^rd^vas appointed by the Mayor ^ 
to administer the hall. The pfojepfct^is being supported by a 
growing network of area schools, colleges, universities^ and 
cultural institutions. Plans jare underway to "include the. 
imaginative use 6f nearby recyclable buildings as •support; faof^-li- 
ties for a consertratory to be centered around the symphony* hall^. 
Degree progr^s for the conservatory are made possibl^e by 
Thomas A. Edison College..^ ^ ^ f 



BUSINESS/ITOUSTRY AID IN EDUCATIONAL MANAGEMENT 
New York, New York ^ ^ , 



- The New York City Association df Business , Labor and Education (ABLE) 
has provided corporate representatives to participate in a ''Self Renewal" 
program at 30 fcity schools. The local- business organizations serve as 
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resources to' the schools to aid in problem' solving, in. program and poUcy 
plapnin^, ahd in managing change. Renewal places special emphasis on 
participative planning and the . use of organizational, development tdchniqu.« 
that are used in the private sector.^ * 



STUDENT INTERNSHIP IN ECONOMIC DE VELOPMENT , . : , ' ^ 

New York, New YorlC • . ; 

The Association of Business , -Labor "and Education (ABLE) is spdUoring 
•a studentlnterrro i.. working with the -search - k Force n o.d ^_ 

to become a' sponsor, ABt£ submitted a P^"?"^^^/,"^^ "3o'^'i^',e^nrto ^ ' 
ment Genter (EDC) 'in Cambridge, Mass. EDC provides ^0 J^^ernj /^jj ^ 

and public agencies^ each spring --"/.^^^f :5pufant: ir-nta^ting ; 
7^l^-^nnf^ from proDOsals and then be^glns rererrxug ^ j ^ 

colleges and universities which are located ^1°^/° stSde^' s ■ 

spLSr interviews and selects , the ^-fJ-.-J/.^^^.f ^^.^Sent a^^^^ . - 

relationships. , 

NON-TRADITIONAL JOBS FOR WOMEN . - . ; 

Philadelphia,- Pennsylvania / '' . ~ -^^^ 

' The Education to Work Council' of Philadelphia, in 9°"^'*^'=^]° " ^.^^Hf 1 - 

J^WCA,^ the- School District of Philadelphia (Division o ^areer^Educatxon^.^^^^^^^ 
Chamber, of Commerce, the ^man- Resources- Development^Instxt^^^^ 
the Bell Telephone CompaAy submitted a. proposal entitled Non-Trad optional 
Jobs for Women Project" bo t;he Women's Buteau. Of , th^ U . S . Department of Labor 
The Droiect would establish a summer workjf component for young women an non- ^ 
t5ad?t?onfl jobs and. expand the School Diitricf^ work-study program, with.... 
special, focus on new career oppf^ttunities "and exposure for young women^. 

■ ■ ■ ■ ' I . . ' ■ \ • N ' 

....nTM.TT.V, KMPT.nVF.R NEEDS AND PRE-EMPLOYI^.NT EDU CATION-TRAINING^ ' " ; 

' '. ^ '■ ' ' *■ 

St. Albans, V6nnpnt 

•The.Comiiurfity.Education^Work Council- of Northwestern VerJnont is' . . . 
Th| Community^^ ^ nre-screen application^ for new jobs generated 4 
r^'^e 2. u -o1- a^: S^^i^esLs-wSch ,re planning- - rejocate^in^ > 
tL St! Ilbans area.. With sp.ecial cooperat'ion .^^^ ^ ^^^f.^^^.^^.^ee " • 
plans to mov.. into the area during the^summer 

effort has begun between Vermont Job Services, vocacion . 
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instructors and groups, CETA, the Target Area Action Program/(economic 
development), and the Education-Work Council. In addition t^ the pre- 
s'creenihg of applications for the hew jobs (most of which recjuire new 
skills to be gained on the job) , an on-going study will be done of the 
applicants and those eventually hired with an eye toward developing 
ways in which the schools and the community might better prepare its 
youth for these and other positions. \\ ^ 

COUNC^ PARTiCIPATION IN STATE-WIDE CONFERENCE ON YOUTH AND BUSINESS 
COLLABORATION - 

— A, . 

^ ; . . i • ' ■ 

Seattle, Washington ^ 



^he Seattle Community Work-Education Council jparticipated in the na- 
tional conferen-ce of the Washington State^ Association of Vocational In^ 
dustrfal Clubs/oif America (VICA) . The conference brought key state 
business and youth leadership together for the first time. A resolution 
to recognize and commend the group 's ^forts was proposed at the con- . 
^ ference by a representative ^of Private Sector Initiatives in Seattle. 



ASSESSMENT OF EMPLOYER ATTIT UDES^ TOWARD NONTRADITIONAL JOBS FOR WOMEN 

— ^ — : ^ : ■ 7 

Sioux Falls, South Dakota 

In response to a request from Job^^^Services of South Dakota, the Work- . 
Education Council of the Lower Big Sioux. River Basin held a meeting attended 
by area employers and a representative of the Job Services office at which 
possible new jobs for womefi and barriers to the e^mployment of women in non^V 
traditional jobs were identified. .This information was' then incorporated into' 
a questionnaire and circulated to a larger audience of area personnel managers 

Strategies to assist women to .overcome barriers to acquiring neW' jobs, 

have been formulated. Data obtained through the survey have' been used in . 

personnel training by the Northwestern Bell Telephone Company and by the - 
Sioux Falls^Persortnel Association. . ^ ^ 



GATHERING DATA REGARDING tHE NEED FQR A REGIONAL EDUCATIONAL COUNSELING , 
DIAGNOSTIC AND REFERRAL CENTER w - ^ ' 

Sioux Falls, South Dakota 

The Work-Education Council of the Lower Big Sioux River Basin is 
currently involved in a project assessing area interest in ^ regional : 
diagnostic center dnd developing a design tpr the components .of. such an 
activity. " r ^ 



The center would service a .lOrcounty aria^-ef.^ eastern S6uth Dakota and 
would be available to. persons beyond hd^gh'schopl age' tct,,1ielp them find , 
answers Jta ecfucatibnal and career choice questions. AccoTP^i^g. to current 
plans, it would offer the following services: educational and career 
counseling, comprehensive diagnostic testing, and referrals to other a|etvgie8 
and institutions in the area which could provide necessary help. 

An opinionnaire survey has been developed by the Couilcil using recom- 
mendations and suggestions regarding the feasibility of such a center 
received from Council members, and other^ interested groups and • agencies. . 
The survey will be sent to 3,000 randomly selected persons in the 10-county 
service area in order to -obtain feedback on perceived needs for Services 
'which the center would provide. The Council's role in actual imple- 
mentation of the center has^not yet been determined. 



DEVELOPMENT OF LABOR SUPPORT FOR- APPRENTICESHIP PROGRAMS 

Wheeling, West Virginia 

The Education-Work' Council' of the Upper Ohio Valley has been instru- 
mental in gaining labor support at the local and sAte levels for area post- 
secondary educational institutions* apprenticeship training programs. As 
a result West Virginia Northern Community -College is currently developing 
an operating engineers program jointly with ^^^e AFL-CIOX^^^^ 
Union, the State Apprenticeship Director, and the West Virginia AFL CIO . 
State Fedieration. . 



EXPLORING WIDER OPPORTUNITIES FOR WOMEN 
Wheeling, Westf Virginia ^ i _ . 

The Education-Work Council of the Upper Ohio Valley is working with the 
West Virginia Northern Community College on a three month program exploring 
••Wider Opportunities for Women," culminating in a "Women* s Opportunity Week. 
The program will addiressr women* £^ employment needs and concerns and will 
stress1>ersonal interviews, testing and counseling as primary assessment 
and referral tools. The project has been. funded by the West Virginia Board 
of >R6gents for implementation during ffscal years 1978 and 1979. 



The Council wild provide information on available and potential employ- 
ment opportunities and will make available the services of a bank of volunteer 
papaprof essional counselors from a variety of career's areas to work with 
individuals who are interested in specific career information. 



INDEX TO COUNCIlIaCTIVITIES BY COMMUNITY 



AUGUSTA,, GEORGIA 




Page No^ 



Bas;Lc Economics for Educators 27 

ConJmunity Awareness Building on Economic Issues 51 

Education-Work Resource Guide for Youth ^ 1 

BAYAMQN> PUERTO RICO . . ' ' 

Career Inf ormatipii Center ' , *^ ' 23 

" , Occupational Orientation Guide «^15 

BETHEL, MAINE 

Council Involvement in YEDPA '|^tivities 34 

Identification of Existing Youth Transition, Services 

* and Unmet Seirvice Needs ^ . 40 

Survey of. Transition Service Ne^s of Local Youth 40 




Work-Education Council Involvement in Local Ecoi>6mic 
Development Activities . 

/ . ■ .. ■ 

^BRIDGEPORT, . CONNECTICUT . " ■- 

Discussion Program for Educators and Industry Repre- 
sentatives 

Program Promoting Cooperative Education 

Providing Exposure to the, Business Interview for 

Students *15 



BUFFALO, NEW YORK - . > 

Council Use of CETA Title II or VI Employees 38 
Development of a Center for Occupational Information 23 

V 

" Exposure of High School Students to the Workplace: 

^ **The Shadow Program'' y ^11 



69 
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Occupational/Business-Awareness Courses for Teachers 

" / symposia to Increase Awareness of Energy Issues for 
High Scljobl Youth 

^ Work-^cation Council "Community Breakfasts" 

•Workshop on the School-to-Work Transition: "From 
Report Cards to Paychecks" ' ')\' 

■ ■ . . ^ ' ■ 

CALIFORNIA, STATE OF . > 

Conference on the. Work-Education Collaborative Pro'ces's' 
Cooperative Education Clearinghouse \^ 

Formation of a local LeVel Coalition to Iticrease ^ 
the Em'ployability of. l^andicapped Youth - 

Providing Community-Based Exp^rienceij for Students 

' Survey of Business for a Community Resource Directory 



Page No. 
28 

58 
• 51 

. . 51 ' 



CHARLESTON, SOUTH CAROLINA 



Horizons" Committee Technique 



Council Goal Development 
Council Involvement in Planning a "Careers" Fair" 

Delphi Survey of Community Youth Development ,^ 
'Needs and Attitudes 

Development of Comprehensive Information on Youth 

Employment Patterns " 

Regional Conference on the School-to-Work Transition- 
Research on the Effects of- Work Experience gn Students' 
Employment Awareness and Skills 

Summer Work Education Program for Counselors ^ 



52 

'/ 
59 
12 
1 



49 
,15 

AO' 

41 
52 

59 

.28. 



CHICAGO HEIGHTS, ILLINOIS 

Brokering of ' Educational' Program Information 
Community Seminars/Needs Ass'essment Survey 
Computerized Community Resource List 



52 
■ 41 
1 
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.EAST PEORIA, ILLINOIS ' 

Career Awareness and Career Exploration Services", 

Career In format ion Djay * 

Computerized Career Inrprtiiat ion Program ^ 

Council Coordination of Career Guidance Activities: 
Career Guidance Institute^ . 

Forum 'on Apprehticeship Issues 

•Volunte^ Network and Community Resource Guide " 



ENFIELD, CONNECTICUT / 

Ca(reer Education Leadership Conferences 

■ ■■ ^ \ . ■ ' " 

CETA Title VI Grants ^ / 

^ Regional Seminar on Human Resources Planning and 

Allocation ^ • . . , 

> ■ * ■' 

. Video Tai^e Series of Mock , Employment Interviews 
ERIE. PENNSYLVANIA^ • ■ , " ^ 

— ' '■ ~ — ✓ ' ■ V ■ 

> Committee on the Employment of , handicapped Individuals 

Council Concentration of the Private Sector 

, Development of a Youth Emplojmient Charter 

Directory of Loca^ Employment , Training and Career ^ ' 
^- Development Resources ^ 

Profiles &f Existing Lo^al Programs and Services 

Provision of .Technic^ Assi^Rice Regarding YEDPA 

Public Workshop on the Youth Employment and Demon- - 
stratfon Projects Act of 1977 (YEDPA) • * 

" . _ . y ^ 

Youth L^bbr ^Faf ce Study and Discussioil Guides 
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FAIR^^S> ALASKA ' ^ 

Coinmunity Labor Market Surveys ■ 
Pre-Emproyment Conferences for^ Students 




Page No. 

17 



■ GRATIOT COUNTY T MICHIGAN . , * " ^ ' . ^ ' 

Bringing the Education and Employment 'Secitors Together 
Community Volunteer Network ^ . . ^ 

Conference on Work-Education Councils and Rural 
Conditions 

• . ■ ' .. s : ^ ■ 

Employability Workshops for Students, ^ . 

Mobile Job Fair\ . , • 

* Temporary Employment for Youth ^ " 
Video Tape Library on Careers 



HOUSTON, TEXAS 

Community Resburce Bank' ^ 

Community Volunteets in the Classroom ' ^" 

JAMESTOWN, NEW YORK / • /' \ j \ 

^Development of a Labor^Managoment Curriculum^ 
Development of Five-Year Report ^ 

f • • • ■ > ; . • 

Establishment of a Labor-Management Learning Center 

• - " ' ^ , ^ « ^ 

Information Dissemination onXouncil/Consortium - 

. Activities > ' - , 



LEXINGTON. KENTUCKY 



Brochure Summarizipg^hild Labor 




Community Awareness Huilciiixg Through Cpuncil 
Establishment ' " - ' >• <• 



17 
3 

54 
18 
18 

.24. 
19 



3 
4 
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29 

55**- 
60 

•55 ' 
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Council Use of CETA Tittle IJ or VI gmployees 

Development of a Youth Job Information, Counseling 
and Referral Center v 

Development o£ Lotal Unemployment Statistics — A 
. Survey Project 

Examination of the Responsiveness of Employment Servic 
Agencies t9 "Difficult to Place" Youth 

Ii;iyentory of Community Resources and Education-Work ' 
Programs 

Manpower Needs Survey 

Sj^inars.to Bridge the Gap Between Educators and 
Industry 



LINCOLN, NEBRASKA 

Community Employers Services Unit 

LIVONIA, MICHIGAN , ' 

Accessing a Statewide Occupational ^Information System 
at the Local Level . - 

'Accessing Commtinity Resources to ,?Tov±^l^^p^oTtun±t±e& 
for Service-Learning l , • 



Automobile Dealer Apprenticeship Program 

Awaljghess ^uild;lng in Career Education 

Building Local Collaboration to Benefit Youth (Project 
. CEBY) : 



Council Involvement in Infusing Employability Concents 
Into Educational Curricula 

Council Use o^ CETA Title II or VI Employees 

Exposure to the Business Community for Eighth and 
Ninth Graders > 

Reading Academy for Functionally . illiterate Individuals 

Survey of Desirable Employee Characteristics as Seen 
by Employers [ ' * y * 15 ' 

^ 3b . ■' - 
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MARTIN COUNTY > NORTH CAROLINA 
^ • Bank Qf Resource Petsonnel 



7> 



Council Development of a Pi;oposal for a Program of 
Career Education for Handicapped Youth 

directories of Social Service Organizations and 
cencies 



A^e 



inventory of , Employers' Education-Work Programs 



'MESA, ARjZOjNA " 

mcil JTask Force Meeting; 
School-to-Wprk Transition Problems 



Council JTask Force Meeting^ to /Identify and Prioiitize 



Study of Services Provided by Proprietary Schools 

Surve5^ of Community Services for Youth . 

Survey of Employer's Reasons for Not Hiring Youth 

Survey to Identify Barriers to Youth Employment 

Training Program to Biring Educators into Closer 

Contact with Business and Other Community Sectors 

Youth Employment Survey ^nd Analysis 



MINNEAPOLIS, MINNESOTA u ^ 

• ■ ( .' ' 

Assessment o^ Youth Serving Organizations and Programs 

Council Staff Involvement = in Ttaining of Youth Seeking 
Jobs for Their Peers^ ^ 



^outh Forusw 



V 



NEW JERSEY > STATE (TF ' ' ; _ ^\ 

Council' Involvement in Community-Serving Nonprofit 
Organizations 
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NEW YORK, NEW YORK 

Building Awareness of the World of Work Through 
, V ' Curriculum Development: Op^n Doors 

• Business/Industry Aid'in Educational Manage^nt 

Coordination of (Aassroom Speakers from the World 
a of Work 



/ 



Page No, 

20 
64 



Assessment 



\ Youth Employment and Demonstration! Projects AcV^ 
I (YEDPA): ^Community Fc^rum/ Workshop ^ 



20 

Council 'Develbprnent of YEDPA Demonstration Project- 36 
Ideatifidatlon of Vocational Educat^^on-^Industry Issues 45 
Stucjignt Internship in Eponomic Development ° 65 

Vocational Exploration Program (VEP) 13 



OAKLAND, CALIFORNIA ^ . ' . 

Assessment of Community Resources for,,Career Education 6 

Development of a Clearinghouse for Employer Resources • " / 

Directory of Career Development Projects , ^ J 
/ \ - ^ ■ 

PHILADELPHIA. PENNSYLVANIA ^ • , • '-^ - - ' 

— o 



45 



of GED , Tutoring - and Testing in Philadelphia^ 

Catalog of Career lEiaiicatioff F^ — Public, . 

Parochial and Independi^f^--^ . . ^ v . ^ 

Council Involvement ia Plitt^ing" for Youth Incentive , 

Entitlement Pilot. Projects (YIEPP) Under YEDPA 36 

Couricir. Representation dn -YEDPA Yoyth Advisory Council ' ' 36^ \ 



Data Bank of Community Re'sourcete for Career Education ,8 

"bevelopmenV of Llnkagfi^v-/m«1^^ 

Coordination fttr YEDPA" ';^!^:- J ^' . ' »37^ 

Non- Traditional Jobs for Women • 



65 



37 
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PORTLAliD, OREC 

Analysis' of^urrent Opportunities Available for 

Woirk/Service Experience V 

^ Councii Policy S4^ate«>ent on Private Sector Involvemen^ 
in CETA fspgrams 
Teacher Train?.^g in the Use "of €ominunity Resources , 

.qT. ALBANS. VERMONT 

'coordinating Employer Jleeds and Pre-Employment Education 
Training . . 

Education and Work Resource Library 

SANTA BA RBAR A T CALIFORNIA ■ . 

' .Career Fair^- for -^ujth 

Career Guidance Institute for Bduc/tors -C 

-Development of a Comprehensive Ca/eer Education Plan 
SEATTLE, WASHINGTON * 

^ conference 6h^w Job Opportunities for Youth in Energy, 
. Related Fields 

council Participation in. State-Wide. Conference on Youth 
and Business Collaboration - 

^- CounciVRepresentation on YEDPA Youth Counail • 
Study(of Business Growth and Economic Development 
Trends ° 
.', Vocltionai Exploration and Job Exposure Program 
Youth Emplbyment Skills Workshop 

SIOUX FALLS, SOUTH 1)AK0TA -' . 

. Assessment^of Employer Attitudes Toward Nontraditional 
Jobs for Woinen: ^ 



} 
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, ^ • /Page No. 

Gathering Data Rega^rdlng the ^Need for a Regional 
- * Educational Cpi^n'fJeling lyiagnostic and Referral^' 
^ Center . / \ 

Prioritizing of Council Concerns ; 



66 
50 
46 



14 



» ■ ■ ■ • 

Survey of Counselor and Employer Attitudes 

tullahoma; Tennessee ^ * .... 

Job Placement and Cooperative Education Services for 
Youth \ 

Job. Seeking Courses for Students , ' .. ' ; 21 

Youth Services Clearinghouse Directory . 9 

WHEELING, WEST VIRGINIA ' 

^ ' Cooperative Agreement: State CETA Office and ■ » • 

Education-Work Coyncil 

Cpuacil Involvement in Junior Achievement ^ ^ 1^ 

Councilljse of CETA Title II or VI Employees ^ ^ 

X ' \ ' ' ■ • « 

Development^ ^ and Implantation of a Career Orientation ' .* 

^ Course for Educated . * '^^ 

Dievelopment of Labor Support for Apprenticeship Programs b/ 

JMLr^tory of Aud^Dbtj^Visual Aids on Local Career ^ ' ^ • 

Opportunities , ^ ^ ■ • v i 9 

' Exploring Wider Opportunities foj: Women ' r ' 67 

pj;acement"of Unemployed Youth, Through Computerized 
» (Analysis of Data on Indivd^dual AppW^dtions on File 
/With the tocal E;inpla:pent Sedurit^ Office , \ 26 

^ ^ Recruitment of Volunteer Resource Peo^^le \ ^ 9 

Selection ofiyfarticipants" in. STIP Program ' ■ ' 38 

purvey of Employers: Manjlower .Needs and Employee 
^ ' jDualif Ications Requirements - " . ^7 




(in<^X tc^^Countil Activities. /.conMnued) . . . • ' 

* , '■ ■ ' ■ ■ 

WORCESTER. MASSACHUSETTS ' 



Connnunity. AW^r^fiess Progr^ on Career Education - 

Council Involvemeftt iV.the Bost:on.Utv±verq;l^y;gtudy of , 
ConditioW-Afteptlkg ^uth Entry Iritp the Worcester . 

V^. Labor Marjc^t. - ' ; ' " - < ' ; ' 

Coujicil Use of (^A Title II pr VI Emplqyee? -'i 
' Field Experience "Education Program ; . ; - 

ProfeS-slonals ^ih" the Claasrodin' -- "Pro:ject Sub"' ; 

> ' * . . ■ ■ ' ■ i , . * . ■ • ■ 

•traiking Educators and Community Representatives ' ^ ^'^ 
• \ in School/Cpmmunity.Collkboifatlon - • 
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P^ge No. 

*t ■ 
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THE WORK-EDUCATION CONSORTUIM COMMUNITIES 

. Augusta j Georgia - Buslness/fiduqatlon Liaison -(^^W^jp/ona^ Alliance of 
Buslne'ssmen 
^. ... ^ _ . - 
Bayamon, Puerto Rico Bayamon Education-Work Council 

*>JBethel, Maine - Bethel? Area CoHununlty ^Iducation-VTork (S)uncil 

Bridgeport;^ Connecticut - Business/Education Liaison - National Alliance ^ 
of Busdliessmen 

Buff^^, New York - Niagara Frontier Industry-Edtication 'Council, Inc- 
California.^ State of - Industry Education Council of eatifornia 
Charleston, South Carolina - Charleston Trident Work-^fiu^ion Council 

Chicago heights, Illinois - Work-Education Council of the South Suburbs 

'■i ' . -^■ 

East Peoria,^Illlnois - Tri-Godnty Jndustry-Education-Labor Council. 

'Enfield, Connecticut = - Education-\^ork Council of Enfl^ld*^ 

Erie ^ Pennsylvania - ^ ^to rtfeLbh and Wprk Council of Erie City and County 

Fairbanks, Alaska - Ed^Stii-Work Council of Fairbanks . 

Gratiot County, / Michigan - Mid-M^^;an Community Action Council 

Houston^ Texas - ]JusinejB^]55fecation\U - National Alliance of Businessmen 

Jamestown, New York Lab.pr-Management Committee of the Jamestown Area - . 

^^ekingtcm, Kenti^cky - Lexington' Education-Worku Council ' ^ 

- ' ' ^'c: ' ' ■ ■■ ' , ■ ' . -1 ■ ■ .^'• 

Liilcoln, Nebraska.- S<tot^st. Nebra^^^ : 

^ Livonia, Michigan - Work^j K cation Council of S out he;a8Vern Michigan ^ 

Martin County, N6rth» Carolina -V irtin dounty Education-Emplpyment Council . 

Mesa; Arizona. - Project Traiisit ion,, Mesa Community Council . - . 

Minneapolis , iMinneeota - Business-Education Liaison, National- Alllalnce of r 
Basinessmeij . ' ' : ^ ' " : • : - c?^ 



New, Jersey/ State 6)E - New Jerse^^Worlc, Eduj^^tion, and lielsut^^^ Initiative 



/; New York, New York - Association f or^ Business, ' Labor and Education, 
Economic Development Council of New York City, Inc', , ^ 

'^«Oa;kXand, Gallforhla Community Careers Council . ^ ' 

' Philadelphia, Pennsylvania - Education to Work Council of Philadelphia - 

,« • • \ ^ ' ... 

.^Portland, Oregon - Greater Portland Work-Education Council 

».Sjt, Albans, Vermont - (Community Education-Work 6ouricll of Northwestern 
V Vermont ^ ^ ' 

• • ■■. ' ■■ - * 

Santa Barbara, California - Community Career Development' Countll 

.'^•> ■ . • •' •■ 

Seattle; Washington - Seattle Community Work-Education Council 

Sioux Falls,: South Dakota - Work- Education Council of the Lower Big Sioux 
. River Basin ' ' ; l . ^ ' 

. ■ ' ■ • r . ' ' ' ■ ^ ^ . 

Tuilahoma,- Tennessee - Community Ediicatlbn-Work Council, Motlow State" 
Community College • . ' 

Wheeling, Ke^t Virginia - EducatlonrWork Council of the Upper Ohio Valley 

v^orcest^r, -Massachusetts -.W^cester Area Career Education Consortium 



THE NATIONAL MANPOWER INSTITUTE 

The National Manpower Institute is a private nonprofit Institution 
concerned with .the full development and use of XM human potential 
through the development of Integrated education, rhanpower, and eco- 
nomic poJIcIes that break down ttig time traps of youth for education, 
^adulthood for work, and retirement for obsolescence. . 

•Currently, .NMI Is Ihvolye^in a number of-pollcy, research, and 
demonstration project^, one of which is the Work-Educati^ Consortium 
Project. NMI supports Its activities through grants; >contracts,%nd'con- 
tributlons. " . ' ^ 



